“Ny 


d Ie y pb Ce [oor ats einai tae eae tae . ‘ : Its oan ~ 


Ae 


BOARD OF EDUCATION OF THE DISTRICT OF COLUMBIA 
PRESIDENTIAL BUILDING 
415 TWELFTH STREET, N. W. 


WASHINGTON, D. C. 2000-4 
ANITA FORD ALLEN, PRESIDENT 
JAMES E. COATES, VICE PRESIDENT 
MURIEL M. ALEXANDER 
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GERTRUDE L. WILLIAMSON 
EXECUTIVE SECRETARY 


NOTICE TO THE COMMUNITY OF 
PUBLIC HEARING 


The Rules Committee of the Board of Education is holding a 
hearing on Thursday, February 26, 1970 at 4:30 p.m., at the McKinley 
High School auditorium, 2nd and T Streets, N.E. The purpose of the 
hearing is to receive public comment and suggestions in respect to: 


1. The place at which business meetings of the Board 
are held; 


2. The procedure by which all Board meetings should 
be conducted; 


3. The relationship between the community and Board 
at business meetings; and 


4. The relationship between the community and Board 
at community meetings. » 


We are requesting specific written comment from the Fire Depart- 
ment, Police Department, District Department of Buildings & Grounds, 
School Department of Buildings & Grounds, Assistant Superintendent for 
Secondary Schools and the Washington Teachers' Union. 


Everybody in the District of Columbia is invited to attend, give 
oral testimony or present written comment. We are particularly 
interested in the views of students. The hearing will continue until 
everyone has had an opportunity to speak. Written statements would be 
hepa ae cCOmuse 
3 If you intend to speak at the hearing, we would appreciate your 
advance notice by telephoning the Executive Secretary of the Board, 
ST 3-6111, Extention 201, and giving us your name. Speakers wil] be 
called in the order in which notice is received. 

RUEES COMMUTERS ORS THE 
BOARD OF EDUCATION 


Bardyl R. Tirana, Chairman 


James E. Coates 
Edward L. Hancock 


"NAME AGE DIVISICN 
LEWES, LYOEA PLANCHE 8 YEARS, 7 MONTHS : Seer Te 
SCHACKy BEVERLY Anne 10 YEARS, 1 MONTH A 


THERE BEING NO ODJECTICN, THE RECOMMENDATION OF THE SUPER ENTENCENT 


WAS APPROVED» 


BOARD APPROVES OPINION OF CORPORATION C:UNSEL, De Ce IN RE 


ee 


ATTENDANCE OF MARY ARNOLO IN NEW YORK INSTITUTE FOR THE EOUQATION OF * 


THE GLIND ANO AUTHORIZES SECRETARY TO SIGN AGREEWENT RELATING THERETO, 


+ 


—— 
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THE SUPERINTENDENT READ THE FOLLOWING REPORT: 


"OcTOnER [5, [947 


"To THE BOARD oF EDUCATION ‘ : We 
OF THE DISTRICT OF CoLuMOLA. .. . a 


"LADIES ANO GENTLEMEN? =| eyes rah Ue et ees 


a 


— eo Wt: oh es Oe le Me met 
"IN A MEMORANDUM To THE SUPERINTENDENT, UNDER DATE OF JUNE. 265) 05) 
947, MRe Ae KIGER SAVOY, ASSOCIATE SUPERINTENDENT OF SCHOOLS, CALLED 


- ” 


a ATTENTJON TO THE CASE OF MARY ARNOLD, A COLORED CHILD BELONGING To 


THE DISTRICT OF COLUMOIA, AND SUFFERING FROM THE COUOLE HANOTCAP OF 
PRONOUNCED DEFECTIVE HEARING ANO DEFECTIVE VISION THIS CHILD SINCE 
SEPTEMOER 1943, HAS SEEN ENROLLED JN A SPECIAL CLASS AT THE DoUGLASs~ 


Cis 


SIMMONS SCHOOL» : : eer 


£ er 1 cate aes . 


FON JULY 25_p 1946, ORe JOSEPH Ay MURPHY y DIREGTOR..OF -THE SCHOOL 
MEO ICAL INSPECTION SERVICE, OURECTEO A REPORT TO, THE SUPERINTENOENT 
RECOMMEND ING THAT MARY ARNOLD BE SENT TQ THE yMARYLAND SCHOOL FOR THE 
BLIND FOR SPECIAL INSTRUCTION, HOWEVER, THIS INSTITUTION HAS JNDECATED 
THAT IT DID NOT FEEL EQUIPPED TO MEET THIS CH{LO's NEEDS BECAUSE oF 
HER DOUCLE HANDICAP,ANO SHE WAS CONTINYED IN A SPECIAL CLASS ATsTHE 
DOUCLASS=S INMONS SCHOOL, UNFORTUNATELY, THE PUOLIC SCHO'LS, LIKEWISE, 
HAVE DEEN UNACLE T9 MEET THE NEEDS OF THIS PUPIL» A SHORT TIME AGO, 
THE New York INSTITUTE FOR THE EDUCATION OF THE BLIND, LOCATED AT 999 
FELHAM PARKWAY, NEW YoRK CITY, EXPRESSED ITS WILLINGNESS TO ACCEPT 
MARY ARNOLO AT {Ts SCHOSLes THE TUITION RATE AT THAT INSTITUTION IS 


$1,200 FOR TEN MONTHS OF ECUEATION AND CARE, EXCLUSIVE OF THE STATED 
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HOLPDAYS, INCLUDING CHiISTMAS AND EASTER 
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NTHE GUARDIAN OF MARY ARNOLD WAS ENFORMED OF THIS CPRORTUNITY 
AND WAS REQUESTED TO ADVISE THE PUBLIC SCHOOLS WHETHER SHE WOUL ASSUME 
FULL RESPONS SHGILITY FOR ALL COSTS IN THAT INSTITUTICN IN EXCESS OF JDO 
WHICH THE DISTRICT OF CCLUMUIA MIGHT SE VLLING..7O PAY TOWARD THE PUPIL Ss 
EXPENSES IN THE SCHOOL» ae 


"ON APRIL A 1947, THE GUARDIAN, MASe LOUJSE THOMAS, AQVISED THE 
» PUSLIG SCHOOLS THAT SHE WAS WILLING TO HAVE THE CHILO ATTEND THE New 

YorK INSTITUTE FOR THE EsUCATION OF THE CLINGS BUT THAT SHE WAS FLNANC l= 
ALLY UNASLE TO PAY THE HEM UNGER OF THE, TUITION, WHICH WEULD DE 9650 
FOI TEN MONTHS oy 

"on June 25, 1947, ° THE FAMILY SERVICE ASSOCIATION, 1022 — 1TH 
STREET, No Wep AGREED TO ASSUME FINANCIAL RESPONSJOILITY FOR THE 19472}948 
SCHOOL YEAR, EQUAL TO THE DIFFERENT IAC DETWEEN THE PER CAPITA PAID DY 
THE Distaicy OF COLUMBIA FOR CASES AT THE MARYLANO SCHOOL FOR THE BLIND 
ANOS THE TUITION FEE CHARGEO BY THE New YorK INSTITUTE FOR THE Eo UCAT JON 
OF THE CLINO, THIS PER CAPITA COST HAS RECENTLY SEEN RAISED FROM $550 
to $600, 

"OECAUSE or THE OL PFERENTIAL SETWEEN THE PER’ CAPITA COST PAIC BY 

cate DisTRict OF COLUMC GA AND THE TULT ION FEE CHARGED BY THE New YORK 

“INSTITUTE, THE SUPERINTENSENT REQUESTED “THE COMI SS LONER 2S. UNDER DATE. 
OF JULY 3Uy 1947, JO OOTAIN AN OPINION FROM THE CORPORATION COUNSEL 
OF THE DISTRICT OF COLUMBIA ON THe QUESTIUN RAISED IN THIS CASE,. Vetoes 
CAN THE OtsTRictT OF COLUMOEA ENTER {NTO A CONTRACT WITH THE New YorK 
INSTITUTE FOR THE ENUCATION OF THE BLIND, WHICH WOULD OBLIGATE IT 
‘TO PAY 2500, WHICH 1S ONE@HALF OF THE TereiONTHS! TUITION WITH THE 


sees UNCERSTANG Ke THST THE BALANCE ‘WOULO BE PAYO BY THE FAMILY SERVICE 


‘ 


ASSOCLATION OF THE DISTRICT OF CoLUMatA? | THE SUPERINTENDENT ALSO 
REQUESTED THAT THE ‘CORPORATION COUNSEL SE INSTRUCTED .TO, ORAW- up THE 
“PROPER FORM OF THE CON NTRACT QOVERING THIS CASE, IF IT WERE POSSIBLE 
- JO PLACE THE PUPIL IN THIS New York [NSTI TUTE UNDER | THE CONE ATIONS _ 
‘BET FORTHE he 
MUNODER DATE OF OCTOBER Ty 1947, MRe Se Me THORNETT, SECRETARY » 
BOARD OF COMMISSIONERS, De Coy SENT FORWARD TO THE SUPE RINTENSENT 
AN OPINION OF THE CORPORATION COUNSEL DATED SEPTEMBER 25, 1947, ANO 
APPROVED BY THE COMMISSIONERS ‘ON GCTOCER 7, TOGETHER WITH FORM OF |. 
CONTRACT, AS OUTLINED BY THE OFFICE OF THE CORPORATION COUNSELe 
"IN HIS COMMUN CATION MRe CHESTER a8 GY, ACTING CORPORATION 
COUNSEL Ge Co, STATED ican IT 1s HES OPINION THAT THES CONTRAGT. CAN 
. “LEGALLY DE, EXECUTED, AND THAT NOTHING IN THE DISTRICT OF COLUMORA 
APPROPRI: CON ACT OF \94b, Pustic LAW 237, SOTH eee DIRECTLY OR 
“SY “INFERENCE PRE CLUL SES A CONTRACT SUCH AS THAT NOW CESLREDe MRe GRAY 
‘SUCMETTEO A CONTRACT FOR THE PE SRFGRMANCE OF THESE " EOUCATIGNAL SERVICES, 
WHICH JS SUBSTANTIALLY THE FORM PHEVLOUSLY ADOPTED FOR CONTRACTS OF 
THIS NATUNEe — 


; SY THE Conn 


"THE AcTINne CORPORATION COUNSEL, RECCHME NO ED. THAT THE GONRD OF 
EOUCATION GE AOVISED OF THE S$ USS TANCE OF HIS ¢ OPINION, AETER APPROVAL 
SSSIONENS, ANO ASKEO THAT THE ATTACHES DRAFT OF THE CONTRACT 
BE FORWARSED TO THE GOAROs rs 
THE SURER INTEND ENT 1S TRANSMETT ENG HEREWITH TO THE BOARD THE OPINION 
OF THE CORPORATION COUNSEL TOGETHER WITH THE ORAFT OF THE CONTRACT, AND 


a: RECOMMENOS THAT THE SOARD APPROVE THE OPINLON OF THE ACTING CORPO TION 


COUNSEL, AND AUTHORIZE THE SECRETARY TO THE COAND TC SIGN THE ATTACHED 
AGREEMENT WHICH WILL PERMIT MARY ARNOLO YO ENROLL IN THE New York 
[INSTITUTE FOR THE EDUCATION OF THE DLINO SO THAT SHE MAY CE PROVIDED 
WITH THE EDUCATIONAL FACILITIES SHE REQUIRES» 

"RESPECTFULLY SUOMIITES, 
(SIGNED) He Me CORNING 

HOGART Me CORNING 

_ SUPERINTENDENT OF ScHos ee? 


od 


IN REPLY TO MRSg SMETH*S QUESTION AS TO WHETHER THIS CHJLO [S DEAF ANO 
BLIND, T THE SUPERINTENDENT STATED THAT THESE {S . VERY LITTLE SIGHT AND HEARING 
LEFT AND PRACTICALLY NO SPEECH No HAYES ASKED WHAT THE PHRASE "GELONGING 
TO THE OfsTRIcT oF CoLuMai A” MEANT IN THE SUPERINTENDENT ts REPORTS. “ASSOCIATE 


SUPER NTENOENT SAVOY REPLEED UES "OELONGINGT _TO THE! PisTRhct MEANS A Sistaict 
- OF Contac iA RESIDENT.» 


, 4 ro Cn Pare } 


A HOTION’ THAT THE, Coane APPROVE THE AE COMMENDATION OF THE SUPERINTENDENT 
AS CARRIED in’ His REPORT WAS MADE oY’ Nite WILSON AND’ SECONDED ae MRS SHITH, 


. hs 


MRe LEE STATED THAT HE READ be THIs CASE ee Re Pen es rrr 
ASuTO SHETHER IN THE INTEREST OF SYMPATHY FOR THIS CHILO,’ WHO CERTAINLY DESERVES 
EVERY POSSISLE SYMPATHY, * THE CoARO Is’ LEGALLY SOUND {N ASSUMING THAT THE 
CHILO fs AUNT IS THE LEGAL GUARD 1ANg HE SAO HE’ ASKED THE SUPERINTENDENT ts 
OFFICE FOR THE FILE ON THIS CASE ANO THERE IS NOTHING IN THE FILE As To 
LEGAL GUAROLANSH J P 


° . e , 


MRe HAYES STATED THAT THIS MATTER, WAS REFERRED TO THE CORPORATION COUNSEL 
ANC THE SUPERINTENG ENT 'S GE COMMEN'S MATION JS A RESULT OF THE CORPORATICN COUNSEL ts 
OPINIONs : oe "2 3 

4 

MRe LEE POINTED OUT THAT THE OPINION WAS SOUGHT ON THE QUESTION OF 
WHETHER THE BOARD OF EOUcA TION CAN ENTER “INTO A CONTRACT WITH THE New YorK 
INSTITUTE FOR THE EoucaTian > OF THE ‘BLINO NNO PAY ONE-HALF OF THE heh 
WITH THE UNOERSTANOING THAT “THE FAMILY SERVICE, WHICH 1S AN &S80CJAT IC 
DEPENCENT UPON PUOLIC CONTRIGUTION THROUGH THE COMMUN { TY CHEST; WILL PAY 
THE OTHER HALF OF THE TUITIONe THE OPINION WAS NOT SOUGHT ON THE QUESTION 
OF GUARDIANSHIP, HE SAICe ie 

MRe WILSON STATED THAT IN THE Kemp CASE, JUCGE CAILEY DECIDED THAT IF A 
CHILO IS LIVING IN THE JISTRICT OF COLUMSIA WITH A RELATIVE OR GUARDIAN, 
NATURAL OF OTHERWISE, THE CHILO [S ENTJTLED TO THE DENEFITS OF THE SCHOOLS, 


f he sea rg 


ey 


THE SUPERINTENDENT €TATED THAT BOTH PARENTS oF aay ARNOLD ARE OECEASED 
OMe SHE HSS DEEN LIVING WITH ANS AUNT [IN THE OisTaI CT OF COLUMSIN. Fon AT LEAST 
FIVE YEARS. 


Dik. GANNON OUSERVED THAT HE ASSUMES THE GORPORAT ION COUNSEL REALIZES 
Vis WS! WiRWelS ee: CHILD, Wilo ~S ALMOST TOTALLY BILINO AND GHEY CEAK g 
[S GO NG To ese MERRY SIOWEY VANDI Verte WiMeTSlaonts (ele ih) Nels) Ole Siti APPROPR i As 


TEON AS LONG AS sie EN MES 


~~ 


ASSOCTATE SUPERINTENDENT SAVOY ADVISED THE LOARO THAT CONTRACTS UNDER 
THES APPROPRIATION GAG MADE ANNUALLY¢ THIJS CHILD Witl co Te THIS SCHOOL 
TOSS EMG ee SAIOg UNCER YHE PROPOSED ARRANGEMENT BUT IF THE FAMILY SEAVICE 


f\ ASSOCIATION VOES NOT SUPPLY THE NECESSARY FUNTS NEXT YEAR AND THE FAMILY 
J 


PPEReNT iA OSTWSEN TAH WERGH satis JPSTRECT OF CoLuMaTA 
APPROPRIATES AND THAT WAI Git Wie SKN ME, CHANGES » THE ATTENDANCE OF THE CHILD 
IN THIS SCHOOL WouLe BE OI SCONT INUZO™ 


THE MOTION THAT THE DOARD APPROVE THE RECOMMENCAT ION OF 
AS CAMRIEO JN HIS REPORT WAS PUT AND CARRIE DS 


SUPERINTENCENT 


EROPOSED REVISED CHAPTERS XIV _ANO XVII OF THE RULES OF THE BOARD 


REFERRED TO THE Cowes TTEE ON RULES o 


THE Su? EREINTENSENT TRANSMITTED THE FOLLOWING PROPOSED REVISED CHAPTERS 
OF “THE RULES OF THe BOARD WITH THE RECOMMENOSATION THAT THEY BE RISC WEI) Lay 
THE SCARD AND REFERRED TO THE COMMITTEE ON RULES FOR APPROVAL AND REPORT 
BACK TO THE BOAR ¢ 


"CHAPTER XIV PUPILS ACMISSION, ATTENDANCE, REGISTRATION, 
PROMOTION, DEMOTION, SUSPENSION, TRANSFERS, 
REPORTS, CONDUCT, GRAQUATION, FRATERNITIES, 
ANS SERVICE OF LEGAL PAPERS ,: 


CHAPTER XVI] -» MISCELLANEOUS: SCHOOL ATTENDANCE AND WorK 


PERMITS,"* : 


THERE CEING NO OOVECTION THE PRUPSSED REVISES GHAPTERS XIV AND XVII 
WERE REFERED TO THE COMMITTEE ON RULES, 


Pern 
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TO: District of Columbia Board of Education 
FROM: Julius W. Hobson, Member 


SUBJECT: The Tuition Grant Program of the District of Columbia Public Schools 


At my request, the District of Columbia Public School Administration prepared a 
report from the Department of Special Education dealing with the Tuition Grant Program 
from 9/3/69 to 10/24/69. 

This report deals with educatiom{facilities for exceptional children from the 
District of Columbia. According to the report, 302 exceptional children were being 
served under the Special Tuition Grant Program as of the dates listed above. The 

——= Rie SCHOR YOa- 
total cost for serving these children was $678, 895 or an average expenditure of 
about $2,248 per child. The report submitted by the School Administration defined 
exceptional Ebon as ve Ary, are 
CSecarbing "The President's Report on the Mentally Retarded for the Fiscal Year 


1969"" there were approximately 22,356 children between the ages of 5 and 17 in the District 
PP y 


of Columbia who were considered exceptional in the following categories: 


Mentally retarded POLO 
Speech SACRE) 
Emotional 3,060 
Special learning disability ape Foy 
Hearing 778 
Other, cripple, etc. 767 
Blind pet S. 


Lynther este gate S amend siti pat decds tt 


In the fiscal year poade Ve President's Committee on Mental Retardation sismmaauae 
that only 2,500 of these children were being served by the D.C. Public School facilities. 
The report, prepared by the Division of Special Education regarding tuition grants, adds 
302 children to this total thus leaving 19,554 children or. 87.5% of the exceptional 
children without any public assistance or without any opportunity for public education. 


"Annual Report of the District of Columbia Public 


This information is corroborated by the 
Schools for 1967-1968" which lists 21,600 exceptional children of school age in this period 
but only 10% (or 2,139 children) as being served by Public School facilities. 
My analysis of the Administration's report presented in the attached table reveals 
the following: 
1. That at best this report, on its face, indicates rank discrimination against 


87.5% of the exceptional children in the District of Columbia who are not 


being served by the District's Public School System. 
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2. Upon checking with some of the schools listed in the report as having 
facilities to serve "emotional" children, it was found (and the schools 
so stated) that they were not designed to deal with children having 
"emotional" problems and have no staff or facilities for such purposes. 

3. Upon checking with the schools involved as to the number of children 


enrolled and the size of their tuition grants, the report of the School 


eS) —— eo ba 
Administration proved inaccurate. ; rnd d there 
were children present in these schools which the schools do not have 
= re Haas. * Lagto) 
a el Rees Rea BBW 2 woe 


enrolled, as-wet#es children enrolled who are not listed in the report. 
4. The report brings up the very important question of how children are 
selected to receive tuition grants, how the schools they attend under 


grants are chosen and how long the grants last. 


A further analysis of the attached table -- entitled District of Columbia Public 
Schools Department of Special Education, Tuition Grants for Children with "Emotional" 
Difficulties by Income Levels -- indicates that again the School Administration favors 
the more affluent in their selection process. Tuition grants for the more affluent in 
the "emotional" category are clearly larger in dollar value and more numberous than those 
made available to the poor. The report also indicates that there is discrimination in 
the kind of treatment the School Administration feels should be made available to the 
children of the more affluent with "emotional" problems as opposed to the children of 
the poor who have "emotional" problems. It is clear that the tuition grant program is in 
direct violation of the "Skelly Wright Decision of 1967" which prohibits such economic 
discrimination. 

No intelligent justification can be put forward for the continuation of economic 
discrimination in the Tuition Grant Program. The funds for this program are made available 
in the regular Budget. The Department of Special Education cannot possibly justify 
any amount for this type of program in the face of it inaccurate, distorted reporting. 

And, therefore, the Board of Education has no way of checking the accuracy of the line 
item budget requests for tuition grants. 

I recommend that the Board of Education order the suspension of new tuition grants until 
such time as the Department of Special Education can produce an accurate report as to the 


numbers of children active in these programs and the amount of money spent in their behalf. 


ao 


—Ty 


In addition, new grants should not be given until such time as the Department of Education 
can explain, to the satisfaction of all, that its selection procedures are fair and its 


assistance is available to all needy exceptional children regardless of economic Claga. 
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TR: District of Columbia Board of Education 
FROM: Julius W. Hobson, Member 


SUBJECT: KEXXNXNXAXKEKEK The Tuition Grant Program of the District of Columbia Public 
Public Schools 


4 


Sometime—age, at my request, the District of Columbia Public School Administration 


a report from the Department of Special Education dealing with 

the “Fuition Grant eroreat from WAC ee 10/24/69. 

This report deals with «meddbebbe educational facilities for exceptional children 
from the District of Columbia. According to the report, 302 exceptional children were 
being served under the Special Tuition @rant ‘Program as of the dates listed above. The 
total cost for serving these children was $678,895 or an average expenditure of about 
$2,248 per child. The report submitted op administration defined exceptional 
children as deat, blind and "emotional." 

According to the President's Report on the Mentally Retarded Hoe Fe "69 


there were approximately 22,356 children between the ages of 5 O47 in the District of 


Columbia who were considered exceptional in the following categories: 


Mentally retarded 10,710 
Speech = Pie pe fe) 
Emotional 3,060 
Special learning disability 1,533 
Hearing 778 
Other, cripple, etc. 767 
Blind 153 

) TN 

Si 4 22,356 

a 24 nee President's awd on Mental Retardation 


estimated fees a 500 of these children were being eae) D.C. Public School facilities. 


The report prepared by the Division of Special Education regarding eae grants, add; 
Q “uh One & ima Byres, Laird) 


i 


302 children to this total thus leaving 19,554 children or 87.5% 


without any public assistance or without any opportunity for public education. 
=> 
Pas analysis of this report presented in the attached table reveals the following: 
a . That, at best, this report on its face indicates rank discrimination against 
87.5% of the exceptional children in the District of Columbia who are not 
being served by the District's public school system. 
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Department of Special Education, Tuition Grants for Children with "Emotional" Difficulties 


by Incpme 469% indicates that again the school administration favors the wealthy in 
ar 69 
their selection process in that the tuition grants for the wealthy in the "emotional" 


longer in detead Ulene -trote Mede 
category are measurably r and more numberous than twey eemfem the poor. “kee Khe 


reportqindicates that there is discrimination in the kind of treatment the school feels 


should be made available to the rich children with "emotional" problems as opposed to 


wae Ue 
we poor child who ha& "emotional" problems. 
\ 
It is clear iti grant program then is in direct violation of the 


off 
ny 


Skelly Wright Decision of 1967 which prohibits Jeconomic discrimination. 


Peace TY bn is no intelligent justification that can be put forward for the | 
yere Ce 
continudhkde of ( 


etton- and\discrimination 
amiuenniseinen in the Tuition Grant Program. The funds for this program are made available 


in the regular budget. The Department of Special Education cannot possibly justify 7 
O° \patabe elgg tor tao) + melee 
any amount dog this type of program in the face of its inaccurate reporting ybbenctiat 
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€Re numberof children oe in these programs the amount of money spent in their behalfy 


M6CECEMGG6EE It is the obligation of the District of Columbia to provide educational 
in the District who are between 
facilities for the entire 22,356 exceptional children\fimigkimg between the ages of 5 & 17. 
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CONFERENCE HELD UN THE SUPERINTENDENT'S CONFERENCE ROOM 


* MARCH 25, 1969 


The following persons attended the conference: 


Mr. Julius W. Hobson Miss Ernestine P. Hicks 
Mr. Albert A. Rosenfield Mire Jemesa he. Coles 

Dr. William R. Manning Mr. Frank Moskowitz 

Mrs Benjamin J. Hen bey Miao tant One COlbere 

Mr. George R: Rhodes” ~ Miss Benita White 

Mr. Sidney Zevin Mr. Ricky Lyon 

Mr. Stephen Moss (Attorney) Mr. Tommis Judge 


MR, HOBSON: | went over to speak as a Board member at Western High School 


and somebedy called the police.” ivam in the process of finding out 21 ‘mralso 
determined to find Out wiy ttsts said by the studentubody and by vor ictalsathnat 

i -started riots when | have never started a riot before. in my life. There are 
certain (inaudible) and so forth that have been put out in the schools about me 
which | edon te .like. wl=don te carewassan i haividuall. © INdonlL mince belncmcrltLetzear, 
or called a nut, crackpot or anything of the press but as a member of the Board 

of Education | feel that | have a right to speak in the schools without being 
downgraded by the school administration. . Now, this has not been brought before 

the Board of Education. oboe vanes an obligation to stay here and listen to me. 
biyourdon! @ want sto doethise |) dont blame you.” Wl lecotbeckeandiget.!t. tometiiec 
Board of Education.. So | want. to make that very eleee Whig eel eae net come y OU uy e 

got an attorney here and you don't have to answer anything. These are the 
questions that | will ask through the Board or now. (Questions attached) It depends 
upon you -~ what you want to do about it. Someone called the cops. There were 
three squad cars and one squad car full of plainclothes policemen at Western when 

| was there. { want to know why the cops have to be called and why when a student 
asks me to speak as the Board of Education he has to go to three-hour meetings with 


the school administration. 1 want to know why a one hour meeting is necessary 


when | am extended an invitation ae Board member when it is not done in the case 
of other ‘Board ‘members, | “That cis) why + amyhere and if you want to entertain this, 
fine, and-rf you dom'tt whiihunderstend,.1.li am theslast man who wants to violate 
anybody's rights. So everybody has the right not to speak and get up and leave 
and say the hell with it at this point and |'11 just close the books and bring it 
back to the Board of Education. | agree with Mr. Manning on this point. 1! have 


no authority as an individual Board member. 
(inaudible) 


MR ZEV ING iMeriiobson s] am perfectly willing to try to answer the questions 
and try to get the matter straight for | have nothing to hide. We will do the 
best we can to help you out. 
MR. HOBSON: Well, if you want to address yourself to that first question 
Mr. Zevin, for the record, let me tell it the way | thought it was and then you 
can correct mes. femightabeerigqht: afl iwasainvited,to speak at Western by the®Presi- 
dent of the sophomore class. While speaking a policeman appeared in the assembly. 
| stopped and suggested that the policeman be gotten out of there. [| don't need 
a policeman in an assembly where | am going to speak. [| found out later that 
there were three squad cars on the outside and a car full of plainclothersmen, 
Now it's alleged by the Police Department that my car was parked illegally. It 
was parked right across the street in front of the school in a place (inaudible) 
that a (inaudible) construction was going on. If it was een illegally, 
| don't see what you need with three squad cars and a car full of plainclothesmen. 
| think the usual procedure is to either pull it to the pound or put a ticket on 
it. Not to came looking for the man whom the car belongs to. | have two statements. 
One from the Police Department on how those two squad cars arrived at Western. | ° 
will read it to you. 1! called the Number 7 Precinct on Friday, March 21, 


Mrs. Williamson wrote this, 1969, asking who had called for squad cars that were 
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present at Western Senior High School between Jiitb. and 10:00.a, mason March Ze 
The officers in charge stated that there were no calls to Precinct Number 7 
for a squad car to report to Western School on Friday morning. However, there 
was a call via radio which was responded to by Officer Broadus at B225: Apparently, 
this call came from the D. C. Highway Department because of construction work in 
that vicinity. There was construction work thére. Number 258! \contacted 
ee CotleSCOLE. mn te Highway Department. This is Mrs. .Williamson's memorandum 
still. 1 was advised by his office after consultation with Mr. Scott via radio 
that there were no calls from him on Friday, March 204 ,8969 1 | Now,! Ty Conte mind 
being held up for ridicule. That's part of my game. But | would like there to 
be some facts involved in the Mj cule seleam. notthi nek imned: If | was | 
wouldn't be anything. | don't like the idea of giving a student body the impression 
that | am deliberately parked illegally -- or unless you'vetgoteto cal liaiwhote 
lot of cops: -- “or thar ifatohean comes to the school he jis going to start @ riot. 
| have “never Started: a riot invite Public schoole geln Fact, | have never started 
a-rlot. “A riot needs to be ctarted in some of these areas. | may get around to 
it but | haven't done it yet) le wassvery much upset by this. | didenc: hear 
Nie Zevinesay At he vcard tome Student body that Mr. Hobson's car was parked 
illegally. My car was not parked illegally and if you want to address yourself 
to that Mr. Zevin, fine. 

MR. ZEVIN: | think that [| can't add anything to what | told you on Friday, 
| talked with Captain a few minutes before | came here and again was 
told that the only call to the Precinct was at 9:38. Officer Broadus was contacted 
by the, | think by the work ‘crew. | know nothing about any other squad cBhes | 
never saw them. [| never. saw any unmarked cars. | don't know how I'd know them if 
| saw them. So | know nothing about any others and the police have no other records 
of any others being called, Mr. Coles may be able to shed further light on it 
because he went outside with your keys. 


MR, HOBSON: Would you like to shed some light on it Mr. Coles? 
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MR. COLES: As you know, | walked with you to your car and | was really 

concerned with the immediate vicinity around us. 
(inaudible) 

MR. HOBSON Welly) liwouldmhike to ask Mr, Zevin On question no. 2°here it 
he on stage prior to announcing it to the audience, if he mentioned to Ricky Lyon 
that my car was parked illegally and if he did who told him that. 

MRS ZEVINE? @ | Edidrvety tela Ricky anything that | didn't say to the total 
audience. 

MR. HOBSON: Well, who told you that my car was parked illegally? You see 
this gave the students the impression that | was raising hell for nothing and, 
by the policemen, that | am just a guy that just wants to come and rabble-rouse 
when there was no substance for this. There was no sign saying don't park here 
and there was a clear place right in front of the school and there was construction 
equipment scattered there. So, | am very concerned about -- What's your name, sir? 

MR. MOSKOWITZ: | am Frank Moskowitz. Mr. Hobson, | Gai ub Ne) on DUE Seeutnat 
you keep talking about you never caused student riots. Well, don't you feel....... 

MR, HOBSON: Now, we are not going to....... 

MR. MOSKOWITZ: Wait a minute. 

MR. HOBSON: | am not going to be grilled on fownl@tree |: 

MR. MOSKOWITZ: | want to ask you a question. 

MR, HOBSON: [-am sorry but [| am not going, to entertain how | feel. I! will 
hot editorialize. 

MR. MOSKOWITZ: | am not editorializing. | simply would like to know that wth 
you keep talking about you never caused student riots, | think that you should have 
put it quite more discreet when the officer walked into Western High School. You 

MR. HOBSON: “Welh, isitthis information? | am afraid thatthis is not reocrae 
tion about this hearing and | am going to have to ask you to confine yourself in 


terms of what you know in terms of facts. Do you want to confine yourself? If you 
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Waitt COSSay that. dh  wiclt) be Very glad to-entertain it, when we leave here; °So if 
you want to corner me out there and sit me down and tell me what you think of me 
(inaudible) 0K? 

MR. MOSKOWITZ: Yes Sir, | will. 

MR, HOBSON: Now, I am very much concerned also about the question being asked 
to speak. If | understand the story properly, whomever the students were who 
asked me to speak, they were brought into the offices of somebody. Really, it was 
very much of an attempt to persuade them not to ask me to speak and that leads 
to this question here, | am very anxious to learn what is the policy of the 
Student regarding selection of assembly speakers and whether or not the Faculty and 
information head know what this pOllecyats, 

MR, ZEVIN: There has been no speaker that | know of that has ever been denied 

# 
permission to come to Western. 

MR, HOBSON: Well, did any faculty members in the school object to Mr. Lyon 
speaking to these students about my coming? Did anyone try to persuade him not 
to ere me? Ina meeting some place? Did this ever take place in anybody's office 
in the publics schools? = pid anybody ever talk to the students? Would the students 
feel free to answer that or the faculty members? 

MR, ZEVIN: Well, can Mr. Lyon answer? 

MR. LYON: Yes, | would Tike to go into a meeting that was held the day after. 
Wasn't it the day ater the meeting in your office? We had a meeting in Mr. Zevin's 
office and at that meeting we wanted to plan assemblies on Monday and Tuesday of 
the following week. There would be tests for the juniors. Those meetings were two 
hours so we needed somebody to occupy the sophomores. | asked Mr. Zevin nee he 
asked for suggestions could we have Mr. Hobson? Fee Tie ATSC said we are going 
to have a committee set up. He didn't say he was for it and he didn't say he was 
against it ether. So the meeting ented. There was a meeting the next day, | think, 


the next afternoon attended by Stan Colbert, on my left, and Tommy Judge, on my 


more 


right, as well as Mr CO hes, At this meeting we were to plan the program for the 
next week, the Monday and Tuesday that there were to be tests. | informed them 
that Mr. Zevin and | ~- {| mean | called Mr. Hobson the night before without really 
any Off ictal permission, Mr. Zevin said we could have it when | asked him the day 
before that. | called Mr. Hobson that night -and~said we would like you to come to 
speak to us next Monday. Mr. Hobson said he would check his records and the 
schedules and call me later that night. So we met the next afternoon. | think 
Stan was there and | would like for you lo tel lef rom here (inaudible) 

MR. COLBERT: Well, the meeting had started when | came in. | think | ‘came 
a little late. We discussed, the main thing was, the different GDI SCtLONS. Inethe 
meeting on Tuesday. The purpose for the assembly was concerning the tests for 


the yuntorss 


(inaudible) 


MRS HICKSiy (inaudible) 
MR. COLBERT: | think it was the general opinion of GVeryoness,.e. (inaudible) 


MRyy SLY ON me | would. like to wash Stanwit aie wasisald opeit you heard it said 
that we don't want any trouble because the students at Western sare cooling off now 
and we don't want any trouble. Was there some school mentioned that Mr. Hobson 
spoke at and there was trouble and we don't want anything like that at Western? 
The kids are kind of cool now and we don't want any trouble. Was there anything 
in that nature stated? 

NRoenCOLBER Te gives sro Coles candi es (inaudible) 

MR. HOBSON: | can't hear you) sir, 

MR, COLBERT: Mr. Coles said that Western was going in the right direct ror, 
(inaudible) He just thinks that we are going im the right direction. | can't 


Beall Voctave aaa ane (inaudible) 


MR. HOBSON: Well, is Mr. Coles here? 
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MRe CULES ses, fe thinkerhar 1 can vaguely remember stating that in terms 
of the dialogue that was nace place at the time and then remember stating that 
we do not want to upset the school from the standpoint of having the assembly on 
the date of the Lest ing, 

MR. HOBSON: You don't remember saying anything about the student body is 
calm and we don't want to have Mr, ions on present because of the trouble he might 
cause? 

MB. COLES; 1 didnit say anything like that. | wouldn't say anything like 
that about anyone. 

MR. HOBSON: Why would the students lie on you like that? 

MR. COLES: | didn't) realize Liey tsavanlesarcthie, 

MR. HOBSON: Well, somebody in the school present at the meeting said you 
Seid tii s. 


(inaudible) 


MR. LYON: (inaudible) 
MR. HOBSON: You said it would dishupeetie school? 
MR, COLES: No. | was saying in terms of testing, in terms of pupils rushing 
down to the auditorium to see you and hear you speak (inaudible) 
L told Ricky this. 


MR. HOBSON: And he answered to that, we want to make sure Mr. Hobson says 


the right thing. 


MR. COLES: Well, no =- | mentioned thisyeyes:. 
MRO LYON: would Hike to Say something. When the question was brought up 


there was another question following asking what would he speak on at the assembly. 
(inaudible) 

MR. HOBSON: Well, was that the right thing to say? 

MROLYON: Ithink:J.can straighten this out: We were mainly trying to decide 


what we would do on Monday when they were having the tests. The main consensus, 
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as Stan said, was that if we had a speaker, especially Mr. Hobson, he would 
probably get a lot kids out of their classes. (inaudible) We would have to 


take the chance. Well, Mr. Zevin said we could have the assembly on Thursday. 


(inaudible) ; 


~ 


MR, HOBSON: So there was no meeting with the faculty? 
(inaudible) 

MR. LYON: No faculty members were involved, 

MR, ZEVIN: Good 

MR, RHODES: Good 


MR, ZEVIN: Now tet me spell out (inaudible) 


| got back into the building at 2:20 approximately. 
(inaudible) 


We had a mix up there. Ricky went out and then he turned around and came back in. 
| spoke with Ricky for approximately ten minutes. To the best of my knowledge no 
one else spoke with Ricky with the exception of Mr. Coles. Now if Mr. Coles wants 


to (inaudible) 


MR, COLES: (inaudible) 


MR, ZEVIN: No, | said if you want to. 1 spoke with the intention to clarify 


the situation (inaudible) 
MR. HOBSON: Well, let me say that Jvam just trying to establish (inaudible) 
Number 2 - | am concerned about how a Board member is treated when he goes, not 
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even on Nis own, when he +s invited Py scleustudent sa=-myiene he goes to speak jn 
the public schools. Now, I haven't broken into a public eae my life or any 
Dlace: Unless (maymeeted | don't go. | don't go to Dunbar, Wilson, or any place, 
But when | do go | don't want anybody bowing down, | want no praise (inaudible) 
| don't like the student body to be told that | had So 1 kedreri ot war vankeoncerned 
about that and these are the three points that | want to call to the attention of 
the Board of Education. You can ignore the rest of this) {wil tale this matter, 
such as | have heard -- after | have finished the subject on the police -- before 
the Board of Education Committee on Personnel which iS a Commi ttee-of-the-Whole, 
Those are all the questions | have. | don't think we need to go into the rest of 
Col Soe el eth imkethe story 1s nebulous. | think something is left out here. | got 
information which apparently is not true, | got information which apparently is 
confusing. The fact is that some people are saying some things happened that 
didn't happen and this looks to me like jit is Veny bad’) ly think weshavera maze of 
confusion here. [ have heard that there were two one hour meetings. | have heard 
the students were intimidated. | have heard all kind of Statements that it was 
said that Mr. Rosenfield wouldn't like my being present and | don't give a damn and 
all of this kind of stuff, | didn teseckathi ssout andal less assure you Mr. Zevin 
when I get this straight, you won't hear from me anymore at Western. { am not 
interested in Western except that it be a good school. So | have nothing to go 
after Western but | am very much upsét: about whether a not someone called the 
police for me as a Board member when | go some place to speak and whether the 
student body is told that you are calm now and if you bring in Hobson, he wil] 
Start a riot and disrupt the school. | am a duly -- in fact, I've got more of a 
mandate than anybody else in this community on. the Board of Education, | feel that 
| have a right to exercise that mandate. | came as an invitation of the student 
body and | am really very much worried about this whole process and | want to find 
out -- and | have the police checking to run this down to find out who called the 


police, Someone in that school called the police after me while |! was speaking 
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on the assembly stage. | was told that someone called the police this morning by 
a policeman who js supposed to be running it down. | am going to leave here now 
and go over to Number 7 and search their books and Number 1 and find out who it 
Was: | want tOsiind out if my car really was parked tea livaguhsitar sont eam 
concerned those are the points that | want to Find out. [| have no other question 
from anybody. : 

MR, ROSENFIELD: | have a question. | want the students to know this. Several 
weeks ago, just three weeks ago, | was asked by a student by the name of Libby 
Newman, if | would come to speak to lanoassemply. seid | would lite to come over 
to Western to speak. | suggested that she speak with the student leaders first 
and they could make arrangements. | would be very happy to come over, but be sure 
shee tel ls her (inaudible) And so she said Tine. Well, anyway we set a date for 
last Tuesday for 3:15. | had two Previous engagements already that | (inaudible) 
she said that that was a good date for her and the children. | Seid er ine leu 
make it. On Monday evening about 7:30 her father called me in regards of an 
appointment on rats deine Committee. He says, Libby wants me to tell you this -- 
then he said wait) a minute let it come straight from the horse's mouth. She got on 
the phone and said that there was a conflict with the Student Council and that | 
em not to=speak thereat 3-15 95) Soulesei duthat mares) pean easier day. {| have two 
other meetings as | told you before. So let it go. | have heard that a question 
was put to Mr. Hobson about what he thought about that white racist cracker Board 
representative from Ward 3. Mr. Hobson replied that he doesn't have any comment 
whatsoever, which | appreciated. | want you students to know that Western High 
School is in my Ward and Western High School means as amuch to me as any school. 


If | can be of any help to Western High School, | am available. ‘This is why | am 


here -- at the invitation of Mr. Hobson. But | don't think that a student should 
get up in front of an assembly and ask another Board member (inaudible) which 
| consider a deliberate lie and number 2 (inaudible) 


wa 
a> 7 


arte a ; 
i 7 7. a 


‘=, 
» @ 


MR, HOBSON: Well, let me just Say this that | think that | -= | have a hote 
here on whether { am going into the coalition demands. | have some questions 


about the coalition demands here about which | don't think are PErEi nent sto this 
meeting. intact, | don't Cink this meeting is out for hearing the fold up 
stories and watching the whole thing fold up. | think the meeting was unnecessary, 
| think it was-a complete waste of everybody's time. The facts that | have down 
here are apparently not true and somebody isn't Teliing the truce | rdonie know 
who it is but [| have a set of facts which were related to me by a half dozen 
people at Western. | don't Know what the hell's going on at Western all day every 


day and | apologize to you because you have some liars among you. Somebody is 


lying -- either the Faculty orethesedmimi stration and | want to say to you that 
what | have here is zero. If people are not gotng to stick to what they say then 
WEN Can't Sey don! t call onsme becausem [Vill ted [athe truth come hell or high water, 


That's my position. 


MR. MOSS: Thank you, Mr. Hobson, 
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Proposed Attendance at Meeting, 12:00 noon, March 25, 1969: 


Western = Mr, Zevin, Principal Students - Ricky Lyons 
Mrs. Hitks, Counselor Thomas Judge 
Min COlese? Vice Principal Stan Colbert 


Frank Moskowitz 
Appropriate Board Members 


School Administration 


QUESTIONS TO BE ANSWERED -- FULL GROUP 

]. Mr. Zevin: | would like you to explain in front of the students your comments 
at the assembly Thursday, March 20. (If the words aren't absolutely correct, 
please feel free to change)... which included approximately 90 teachers, 
1,400 students. 

a.) "I'd like everyone to know that | in no way tried to prevent Mr. Hobson's 
coming here. We're very glad to have him COME. rae 

b.) "I didn't know anymore than you did about the police-- they came because 
Mr. Hobson was parked illegaily...:.. Well, you know how these things 
happen...? 

2. Mr. Zevin: Did you tell Ricky, on stage Priore Co antouncing it too the 
audience, that the police were in attendance because of Mr. Hobson's illegal 
parking problem? Please let us all know who told you this "fact." 

3. Let's start with the first meeting, Monday, March 10th in Mr. Zevin's office: 
Who attended? (Ricky, Moskowitz?) 

Mr. Zevin what is your policy regarding selection of assembly speakers? 
When did you give the faculty and students information about this 
policy? 

At this meeting did you object to Mr. Hobson in any way? On what 
grounds? What alternative arrangements were suggested for including 
Mr. Hobson? Why were you concerned about the speaker? Did you tell 


the students that you welcomed Mr. Hobson? 
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Student: Were you under the impression that any speaker you selected 
would be welcome? 


Second Meet ina, Tuesday, March Clow tahrenCalets office: 


Who attended: (Ricky, Judge, Colbert, phiccics™ Coles?) 
Mr. Zevin-- If your staff members are informed on the policy of assembly 


Speakers why would they attenipt to discuss with Students the with- 
drawal of an invitation? 
Have your administrative employees and you objected to any other 
Speakers selected by either students or teachers? On what grounds? 
Why any concern? 
Students: At this meeting were any statements made to the effect: 
1) We can't have Mr. Hobson, he hearly started a riot at 
Eastern? school? 
2) We can't have Mr. Hobson, Western students are calm now, we 
don't want to heat up the situation again, 
3) "We want to made sure he (Mr. Hobson) says the right things!!-- 
What was right? 
4) How long did this meeting last? Why did the students get so upset? 
BaD id any student say that Mr. Zevin approved Mr, Hobson attending 
the assembly on Thursday? Was this accurate? 
6) When did Mr. Coles ask to call Mr. Hobson (Ricky), Why? Did he 
complete his call? 
jpye re you discuss the meeting with any of the students after you 
left the office? 
Further action: 
Mr. Zevin - Were you at any point informed that members of your staff had 


discussed Mr, Hobson's appearance with the students? 


What action did you take? 
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What was the purpose ‘of their questioning the students? (What did 
your staff say they told you they hoped to accomplish?). 

What were the objections (yours or theirs) of having Mr. Hobson 
address the student body? 

Did you meet with Ricky EbOnE 3:00 pr erday. Maren 217 (Ricky 
only student present) 

During this meeting did you mention to him the noon meeting with 
administrative Staff, Rosenfield, etc. 

Did you mention Mr. Hobson or Mr. Rosentfeld’ during ‘this meeting? 
In what way? (students--did nay staff member who discussed 
Mr. Hobson's visit with you ever mention the name of any 
other Board member?) , 

What was the purpose of. the meeting? What did you hope to 
accomplish? (Ricky--what did you think was the purpose of the 
meeting? each meeting? 

Have you held any meetings subsequent to the 3/21 meeting concerning 


thes social concern or Ricky--if so, what and when. 


Student Demands-- 
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Has Mr. Zevin indicated at any time; that the Student demands (including the 
dress code) were approved by the Board on February 12. 

Were the students aware of a memorandum circulated to the. faculty on 
dress (not to be read to students) claiming that if there were 
objections--mostly concerning girls in pants--contact the administration? 
When was this circulated? 


What efforts have been made to enforce the dress code? What dress code? 


Have the approved student demands been posted on the bulletin boards at 


Western? 
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Other pertinent general] ee, 

Parking violations which caused police a 

Students~- How do you think Western rates with Wi lson--student teaching? 

Aeyin-“Attendence problem. |. .teachers/rapert cards problem....contact 
with local police precincts during past year? 

What can be done to correct -this erroneous impression? 

Julius -- Ask the group if they would 0 Se Loe Gi Mn Zevinte Mrs Heiss 
andeM ri SCo lesttombieaverann discuss some further questions with the 
students Privately~~al] Scenes are intimidated by "authority." 
Your major reason is: Rickey was quoted in this week's Wilson 
Student mewspaper "Wilson Beakon!! as Stating that Mr. Zevin should 
NOt Dep ime toa l-nee. ah tin to remain with the other Students and 4 


state why? 


Also ask students: 
1) Did Rickysor his Family hear the Principal of Hardy school say to anyone 
that Mr. Hobson started a riot at Western during the assembly? 
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Ter The Faculty 
From: The Unies Councli 
Date: Maren 14, 1960 


The sosthly meeting between the Union Advisory Council and the 
Adminietretion wae held om March 20, 1969, mt 3:15 poms in the office 
of the principal. The Council was represented by: Mre. Betty Daughtridge, 
Mere Herman Daves, Mr. Patrick Henisse, Mr. James Nathanson, Mr. Robert 
Goven, end Mr. Charlies Weeks, Buildiag Representative. The following 
embers of the Adaitistration were present: Mr. Sidasy Zevin, Principal; 
Mr. James Coles, Aswistant Principal for Boys; Mra. Joan Holpon. View 
Principal for Girla; and Mies Elisabeth Shields, Vice Principal for 
Sastruction. 


lL,» The first item on the agende wae the Union Council's request that 
‘Mre Zevin clari@y in writing the rules governing cuapension. 

Mr. Zevin produced. a memoranduw from the central adainisatation 
building (Supt. Circulay no. 274) which outlined the procedures for 
Guepending & etudent. He alec read from a wemo from Mr. Rhodes (dated 
Febo 27, 1969) which attempted to clarify several poiete stated ia the 
earlior one. 

Council requested that such policy be made available to the faculty 
for their iaformation. 
2. The second aatter om the agenda was the Council's request far infore . 
mation on the numbers of teachers that are chronically late and do not 
call imo 

Mr. Zevin stated that he falt the Counci) could probably obtain a 
very goed idea of who was often lave by checking the sign-in sheet. 

Council] members atated that, since the problem had been charactur- 
ised as severe by the administration, the Samba should be ghren per~ 
centage figures ard the Council should be furnieed with the sames of 
teachers wha are chroohcally late. 

it was agreed that Miss Shields would furnish thie informaticn to 
the Council. 
do Union Council) requested that a rotation list for corerieg classes 
be ported. 

This wag agreed. It wes further agreed that any voluntary covering 
of classes within departments would not affect any teacher's position on 
the rotation list. Counchl regiested that substitutes be secured whono- 
ever teachers are on leave. 


4, Wanton Council). requested thet the minutes of all aeetinga which 
involve faculty members be provided to all teachers. It wae further 
requested that the president of the Council be notified of al? faculty~- 
administrative meetings and that all such mostinge be attended by one 
Council member, who will be responsible for reporting to the faculty. 

Mc. Zevin would net agree to this arrangement but repited that he 
would take the request “under adyi.semant". 
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12. Brhef discussion of new items in the Union*Board of Education 
Contract @id not bring forth any pointe of disagreeaont. 


13. Union Council members requested that meaos or information sent to 
the building for teachers be dietributed to them and not be allowed to 
romain tucked away on counters. 


is’. Union Council requested that the administration issue the the 
students and the faculty stetementa of policy regarding tardiness, 
cuts, @n@ disciplinarg action te be taken. 


Mr. Zevin stated that he had apeigned Mre. Holton end Mr. Colee 
to formulate euch policy. 


15. Union Council requested the aduiniatration to indicate who has 
reapopibility for the atudente' permanent records. 


Mr. Zevic and Mre. Holton ateted that the counselors are responsible 
for the records of their advisees and that questions regarding pereanent 
records should be directed to the counselors. 
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Proposed Attendance at Meeting, 12:00 noon, March 25, 1969: 


Western - Mr. Zevin, Principal Students - Ricky Lyons 
Mrs. Hicks, Counselor Thomas Judge 
Mr. Coles, Vice Principal Stan Colbert 


Frank Moskowitz 
Appropriate Board Members 


School Administration 


QUESTIONS TO BE ANSWERED -- FULL GROUP 


ibe 


Mr. Zevin: | would like you to explain in front of the students your comments 


at the assembly Thursday, March 20. (If the words aren't absolutely correct, 
please feel free to change)... which included approximately 90 teachers, 

1,400 students. 

a.) "I'd like everyone to know that | in no way tried to prevent Mr. Hobson's 


coming here. We!re very glad to have him come....!'' 


b.) ''| didn't know anymore than you did about the police-- they came because 
Mr. Hobson was parked illegally...... Well, you know how these things 
happen...? 


Mr. Zevin: Did you tell Ricky, on stage prior to announcing it to the 


audience, that the police were in attendance because of Mr. Hobson's illegal 
parking problem? Please let us all know who told you this !'fact." 
Let's start with the first meeting, Monday, March 10th in Mr. Zevin's office: 


Who attended? (Ricky, Moskowitz?) . 


Mr. Zevin what is your policy regarding selection of assembly speakers? 


When did you give the faculty and students information about this 
policy? 

At this meeting did you object to Mr. Hobson in any way? On what 
grounds? What alternative arrangements were suggested for including 
Mr. Hobson? Why were you concerned about the speaker? Did you tell 


the students that you welcomed Mr. Hobson? 


=) es 


Student: Were you under the impression that any speaker you selected 
would be welcome? 
4. Second Meeting, Tuesday, March 11, in Mr. Cole's office: 

Who attended: (Ricky, Judge, Colbert, Hicks, Coles?) 

Mr. Zevin-- If your staff members are informed on the policy of assembly 
speakers why would they attempt to discuss with students the with- 
drawal of an invitation? 

Have your administrative employees and you objected to any other 

speakers selected by either students or teachers? On what grounds? 

Why any concern? 

Students: At this meeting were any statements made to the effect: 

1) We can't have Mr. Hobson, he nearly started a Pikes he 
Eastern? school? 

2) We can't have Mr. Hobson, Western students are calm now, we 
don't want to heat up the situation again. 

3) 'We want to made sure he (Mr. Hobson) says the right things!'-- 
What was right? 

4) How long did this meeting last? Why did the students get so upset? 

5) Did any student say that Mr. Zevin approved Mr. Hobson attending 
the assembly on Thursday? Was this accurate? 

6) When did Mr. Coles ask to call Mr. Hobson (Ricky), Why?) Did he 
complete his call? 

7) Did you discuss the meeting with any of the students after you 
left the office? 

5. Further action: 

Mr. Zevin - Were you at any point informed that members of your staff had 

discussed Mr. Hobson's appearance with the students? 


What action did you take? 


-3- 


What was the purpose of their questioning the students? (What did 
your staff say they told you they hoped to accomplish?). 

What were the objections (yours or theirs) of having Mr. Hobson 
address the student body? 

Did you meet with Ricky about 3:00 p.m. Friday, March 21? (Ricky 
only student present) 

During this meeting did you mention to him the noon meeting with 
administrative staff, Rosenfield, etc. 

Did you mention Mr. Hobson or Mr. Rosenfield during this meeting? 
In what way? (students--did nay staff member who discussed 
Mr. Hobson's visit with you ever mention the name of any 
other Board member?). 

What was the purpose of the meeting? What did you hope to 
accomplish? (Ricky--what did you think was the purpose of the 
meeting? each meeting? 

Have you held any meetings subsequent to the 3/21 meeting concerning 
the social concern of Ricky--if so, what and when. 

Student Demands-- 

Has Mr. Zevin indicated at any time, that the Student demands (including the 
dress code) were approved by the Board on February 12. 

Were the students aware of a memorandum circulated to the faculty on 
dress (not to be read to students) claiming that if there were 
objections--mostly concerning girls in pants--contact the administration? 
When was this circulated? 

What efforts have been made to enforce the dress code? What dress code? 


Have the approved student demands been posted on the bulletin boards at 


Western? 


rr a . a el Wr ab. 


iy IT os 


Other pertinent general subjects: 

Parking violations which caused police a 

Students-- How do you think Western rates with Wilson--student teaching? 

Zevin--Attendance problem....teachers/report cards problem....contact 
with local police precincts during past year? 

What can be done to correct this erroneous impression? 

Julius -- Ask the group if they would agree to asking Mr. Zevin, Mrs. Hicks, 
and Mr. Coles to leave and discuss some further questions with the 
students privately--all students are intimidated by "authority." 
Your major reason is: Rickey was quoted in this week's Wilson 
student mewspaper ''Wilson Beakon!! as stating that Mr. Zevin should 


not be principal--ask him to remain with the other students and 3 


State why? 


Also ask students: 
1) Did Ricky or his family hear the Principal of Hardy school say to anyone 


that Mr. Hobson started a riot at Western during the assembly? 


AMENDMENT TO THE FISCAL YEAR 19/70 BUDGET 


At its meeting on September 11, 1968, the Board approved the 
proposed Fiscal Year 1970 Operating Budget. 


The Superintendent is submitting Amendments to the Budget for 
approval by the Board and for transmission to the City Council, 
D. C. Budget Officer and D. C. Personnel Officer. 


BOARD MEETING 
February 19, 1969 
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ADMIHISTRATOR 


In the Matter of the Arbitration between 


DISTRICT OF COLUMBIA BOARD OF EDUCATION 


] 
j 
- and « 14 30 0036 69M 
] 
H 


Appearances: 


BARDYL R. TIRANA 
Attorney for Grievant 


MILTON C, DENBO 
Attorney for Board of Education 


Mrs. Ruby G. Woodson is a teacher at Woodrow Wilson High 
| School and s member of Washington Teachers’ Union, Local 6, 

| émserican Federation of Teachers. / She transferred to Woodrow 
Wilson from Western in July, 1968. When she asked for a 
parking space she was told that such spaces were assigned 

en the basis of building seniority. Im « grievance present- 
ed to Wilson Principal Vincent E. Reed she protested this 
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assignment system, That grievance being denied, Mrs. Woodson 

caused it to be processed through ensuing steps prescribed by 

the bargaining Agreement, end in time the matter was brought 

|: ee The Union did not associate itself with Mre. 

| Woodson's grievance, as 4¢ could have Gena wader the bargain- / 
Liat Aenchasiniis al Uetiaiie 32, 10h, tik, Va thie pennete: | 
as one between Mrs. Woodson and the Board of Education. 


\ 


Grievant was represented by her personal counsel, Bardyl R. 
Tirana, Esquire, and the Board of Education was represented 
by Milton C. Denbo, Esquire. 


The full text of the grievance is as follows: 


I hereby protest the assignment of Limited 
Se as epeens to specific teachers for the follow- 


The provision of the parking spaces is financed 
by the funds of tax-payers for the use of teachers of 
Woodrow Wilson High School, not for a few designated 
individuals to have the privilege to use it or not to 

use it as they see fit, while other teachers scrounge 
ond the neighborhood for hard-to-find street park- 
ing. 
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In the event that several teachers who were 
appointed on the same day should approach the 
assignment officer at the same time, and ere 


placed on the list in some arbitrary order, how . 
can it be determined which one of these will FS 
heve the right to the first space to become 
available? 

Since the Honorable Skelly Wright has ruled 
(and we all know it is true), that discrimination fe 


in the assignment of teachers to schools in the 
Diatriet of Columbia has been practiced, the 
assignment of parki ng spaces based on the Length 
of service at Woodrow Wilson further discriminates 


If length of service is to be used as the 
eriterion for parking assignments, it should be 
based on Length of service in the System, not on 
the length of service at the school. 


a 


to none at all. ; 
be made available to teachers on a first-come~ 
first-serve basis. 


when the dispute came on for hearing on March 6, 1969, | 


it was agreed that the question to be decided was this: 


Aas ents einai cecsnatnis at cot 
FaMGs sow bahtoos ad 2 entzenup ado suds heonge' enw at 


hate + P32 ee be a ae Pe th he ee SSX ae 
Pe Se Ett fn “pl ae” ise ; », a ¥ 
so 


. 
| 
\ 
_——_ 


Counsel for Grievant has urged that the assignment of 
i, Mie Bee 
F.2d . a ee 

Negro, and because Vilson is a predominantly white 
been more than 85% white, the building seniority program 

iminatory against 


Testifying briefly on her own behalf, Mrs. Woodson told 
ef her service as teacher since 1954 at a number of schools 
and of her tranefer from Western to Wilson in 1968, and said 
that she asked for a parking space and was told they were 
assigned by building seniority. 9n cross examination she 
confirmed that Mrs. Edna B. Jackson (en older teacher and 
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@ Negro) had offered in October, 1968, to give her Mrs. 
Jackson's own space and that she refused that offer: “I 
@m amorel person. I didn't want a deal. I wanted the 
whole thing abolished, and I don't compromise.” 


that there are no Board rules or regulation 

assignment of perking spaces and that at senior, junior, 

and vocational high schools such matters are handled at 

the school level by the principal and the Advisory Committee. 
He said that at most senior high schools parking was assigned 
by seniority or handlec 
and that at no lecstion was it on a system-wide seniority 
basis. Also that no teacher except Mrs. Woodsen had ever 


on a first come first serve basic, 


made a complaint on the subject. On cross examination he 
said the Board had followed the above cited court decision 


he had never heard of a Negro teacher being discourages 
from transferring to Wileon because of a parking problem. 


<3 to correct imbalance, and that 


Wilson Principal Vincent E. Reed, a Negro, testified 
that over the years there had been many Negro teachers 
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on the basis of building seniority. We said he had talked 


a ene eae ene COS on ae he eink ening 
| hdvtsony Committee (constituted under the bargaining Agree« 
| di agile detmcé cease none / 
Would give her an opportunity to state her position in a i 
A faculty meeting; and that she replied that she “didu't have | 
time for that and would take it further.” He also said that 
“although he thed suggested earlier that if there wes.e feeling 
changed, it would be teken up, no one except Mrs. Woodson 
has ever made a complaint. He also testified that there 
wat ample parking space on the streets at Wilson, and this 


Mixes. Edna Burke Jackson, a teacher at Wilson since 
1955, and Building Representative and Chairman of the School 


| Chapter Advisory Committee, testified as to her efforts to 
H resolve Mrs, Woodsen's complaint. She referred to a letter 
| she had written to Mrs. Woodson on October 10, 1968 giving 


full details as to how the parking arrangements developed, 
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and challenging the suggestion that racial discrimination 

She said thar it was as ea Union repres: 
Woodson xefueed her offer of the use of her own space, refused 
to poll the faculty, and was adamant in saying that she ine 
tended to break up the seniority syste. 


Kenneth W. Wickoles, employee management specialist in 
the Board's Department of Personnel presented an exhibit 
showing that in ell the various high schools parking spaces 
ae assigned on the basis of building seniority or on the 
basis of first come first serve, He admitted that at Wilson 
the ratio of 35 to 4 is higher then at eny other school, but 
said that et some locations when white teachers transferred 
to schools with predominantly Negro faculties they had to 
wait their turns for parking spaces on the basie of build- 
ing seniority, when such applied. 


Director of Employee Relations Leslie E. Jones presented 
an exhibit showing that 33 of 47 teachers assigned to Wilson 
since 1967 ere Negro. He aleo testified that no preference 
in parking assignments hes ever been given on the basis of 
aystem-wide seniority and that no teacher junior to Mrs. 
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Woodson has ever received a parking space assignment at 
Wilson. 


In one form or another the principle of seniority has 
usands of hargaining 4 
recognized as a fair and proper guide or test in such 
matters as promotions, protection against leyoffs, shift 
preferences and vacation selections. It is not free of im- 


\stering ef tens of 
ments. It is universally 


perfections, and occasionally results in a seeming inequity. 
Bet in the long cum it has been found to serve @ useful and 
salutary purpose by giving priority in status or opportunity 
te employees with longer years of service. 


Im the present situation, the rule of seniority was not 
preseribed by the employer Board of Education. It was adopted 
many years age by the democratic process of voting by Wilson 
Faculty members themselves and, as was testified without 
contradiction, it was re-confixmed by the faculty members 
between 1955 and 1967. 

Should the Beard of Education be required to overturn 
a parking assignment plan which satisfies ali the teachers 


Zi aE. : a . 
enrgiete tu: 'w pepo 


cine oy 


at Wileon, except one, and satisfies their Union as well? 


It will be accepted as true that although there are 
ample spaces on the street outside the school, it would be 
moze convenient to park on the school grounds. But in the 
circumstances, inconvenience dees not necessarily bespeak 
discrimination. Every seniority system carries with it 
some preference, and some corollary disadvan 


Careful consideration has been given to the argument 
ef counsel for the grievant that the seniority system should 
be invalidated because it is the ot 
tional teacher placement plan, and racially discriminatory. 
This argument is based on the fact that of the parking 
spaces now assigned, 33 are held by white teachers and 
only 4 by Negroes, end of the white teachers holding spaces, 
wide seniority than Mrs. Woodsen, and 14 


15 have less systom 
of these 15 came te Wilson prier to June 16, 1967, “when 
Regroes such as Mrs. Woodson were being excluded.” 


establish that a discriminatory pattern was intended by the 
Board of Education, which, as we have seen, did not dictate 
or establish the building seniority system used at Wilsoa 
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and six other senior high schools, es well as at some eight 
junior high schools. Nor is there any basis in the evidence 
for holding that there is a “diseriminatery pattern" in the 
the years, and acquiesced in by ail the teachers, of both 
races, except the grievant. it can surely net be called 

a scheme or tactic to perpetuate an objectionable system, 
since it has been and is open to them to change or abolish 
it by their votes. Indeed it yet open fo Mrs. Woedson to 

eady been stated, she 


initiate such a wove, and, as has iz 
was twice invited to do so, once by her Principal and once 


by Mre. Jackson, and she twice declined to do se, for the ve 
stated reason that she did not have the time. 


The charge that the Board has not moved properly to 
urare trensfers of teachers in order to correct racial 


imbalance is not a matter to be decided in thie arbitration 
has been no policy to discourage transfers to Wilson, and 
no teacher has been discouraged from transferring to Wilson 
because of the parking situation. 


sdicted testimony is that there 
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The assignment of parking spaces to teachers based 
on seniority at Woodrow Wilson High School has nor been 
shown to be an unfair practice under existing laws or 
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“Agenda for Regular Board Meeting - March 19, 1969 


PERSONNEL ITEMS APPROVED BY THE 
COMMITTEE OF THE WHOLE CONCERNING PERSONNEL 
AT ITS MEETING ON 


TUESDAY, MARCH 18, 1969 


1. Persons made Permanent 


RECOMMENDED MOTION: "that the following-named persons be made 
permanent in the positions indicated." 


(a) 


(b) 


(c) 


(d) 


(e) 


(Ff) 


(g) 


(h) 


Mr. Benjamin J. Henley, Assistant Superintendent, Urban 
Service Corps, effective on and after March 1, 1969. 


Mr. Millard Williams, Assistant Principal, Junior High 
School, effective on and after March 1, 1969. 


Mrs. Doris H. Edwards, Assistant Principal, Miner 
Elementary School, effective on and after Aprit+—2t, [arch Al, 
1969. 


Mr. Gerald R. Brown, Assistant Principal, Senior High 
School, effective on and after March 1, 1969. 


Mr. Frederick L. Couzzens, Assistant Principal, Elementary 
School, effective on and after January 1, 1969. 


Mr. J. Weldon Greene, Assistant Principal, Elementary 
School, effective on and after January 1, 1969. 


Mrs. Lozelle J. DeLuz, Assistant Principal, Elementary 
School, effective on and after January 1, 1969. 


Mr. John D. Howard, Assistant Principal, Elementary 
School, effective on and after January 1, 1969. 


2. Return to Duty from Leave of Absence Without Pay 


RECOMMENDED MOTION: "that Mrs. Charlotte K. Brooks, Supervising 
Director, Department of English return to duty from leave of - 
absence without pay, effective on and after April 1, 1969. 
(Granted leave of absence without pay December 31, 1968)." 


Agenda - page 2 
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5. 


Resignations 


RECOMMENDED MOTION: "that the resignations of the following- 
named persons be approved." 


(a) Dr. Joseph M. Carroll, Associate Superintendent, 
Planning, Innovation, and Research, effective 
from and after July 15, 1969. 


(b) Mrs. Elizabeth M. Goodman, Principal, Sharpe Health 
School, effective from and after February 28, 1969. 
(Granted leave of absence without pay February 28, 

1966). 


_(c) Mr. Alexander P. Grant, Computer Systems Analyst 


(GS-13) Department of Automated Information, 
effective from and after February 22, 1969. 


(d) Dr. Rufus C. Browning, Assistant Superintendent, 
Department of Personnel, effective from and after 
June 3, 1969. 


Retirement - Voluntary 


RECOMMENDED MOTION: "that the retirement of Mr. Randall R. 
Evans, Principal, Cardozo Senior High School (age and 
service) effective from and after March 31, 1969, be 
approved," 


Filling of Positions of 


(a) Principals, Elementary Schools f ype 


RECOMMENDED MOTION: "that Mr. Clarence W. Taylor, Assistant 
Principal, Nalle Elementary School be promoted probationary 
to the position of Principal, Randle Highlands-Orr Elementary 
School, effective on and after April 1, 1969." 


"that Mrs. Josephine W. Teague, Assistant 
Principal, Scott Montgomery-Morse Elementary School be 
promoted probationary to the position of Principal, Crummell 
Elementary School, effective on and after April 1, 1969." 


Agenda - page 3 
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5. Filling of Positions 


(a) Principals, Elementary Schools - cont'd. 


RECOMMENDED MOTION: "that the following-named persons be 
assigned as Principals, Elementary Schools, as vacancies 
occur during the period April 1, 1969, thru June 30, 1969." 


(1) Mrs. Inez G. Wood, Assistant Principal, 
Stanton Elementary School 


(2) Mr. Vernon C. Wilson, Assistant Principal, 
Kenilworth Elementary School 


(3) Mrs. Shirley G. Hayes, Assistant Principal, 
Park View Elementary School 


(b) Assistant Superintendent, Pupil Personnel Services 


RECOMMENDED MOTION: "that Dr. Wilbur A. Millard, Assistant 
to the Assistant Superintendent, Pupil Personnel Services 
be promoted probationary to the position of Assistant 
Superintendent, Pupil Personnel Services, effective on 
and after April 1, 1969," 


(c) Director, School Desegregation Program 


RECOMMENDED MOTION: "that Mr. John W. Haywood, Assistant 
Director, School Desegregation Program be promoted 
probationary to the position of Director, School 


Desegregation Program, effective on and after April 1, 
1969. tt 


(d) Supervising Director, Department of Science 


RECOMMENDED MOTION: "that Mr. Reuben G. Pierce, Assistant 
Director, Department of Science be promoted probationary 
to the position of Supervising Director, Department of 
Science, effective on and after April 1, 1969." 


"Agenda - page 4 


5. Filling of Positions - cont'd, 


(e) Digital Computer systems Administrator (GS-13) 
Department of Automated Information services 
RECOMMENDED MOTION: "that Mr. John R 
probationary to the position of Dig 


Administrator (GS-13) Department of 
services, effective on and after Apr 


- Jackson be appointed 
ital Computer Systems 
Automated Information 
il 7, 1969." 


(f) Deputy Director, Employer -Employee Relations 
GS-13) Division of Personnel Services 
se sonnel services 


RECOMMENDED MOTION: "that Mr. Kenneth Ww. Nickoles, Employee- 
Management Coorperation Specialist (GS-12) be promoted 
probationary to the position of Deputy Director, Employer- 


Employee Relations (GS-13) Division of Personnel Services, 
effective on and after March 23, 1969." 
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Chairman Letitse S, Steele, Dr. Benjamin H, Alexanddr 
and Me. Carl C, Smuck, members of the Committee; 
Colonel West A, Hamilton, Dr. Euphemia L. Haynes, 
Reverend Everett A. Hewlett, Dr. John A. Sessions, 
Mrs, Ann Haynes Stults and Mr, Irving B, Yochelson |-- 
Nine Board Members, 


Executive Secretary Gertrude L, Williamson. 


Press or public not present. 
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PROGEEDIN 


a 
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MRS, STEELE: I think we will begin the meeting. This 


is a meeting of the Personnel Committee, but I am very happy 


mbers ean be here. Mr, Yochelson is going to be a 


that all me 
little late, This meeting of the Committee on Personnel has 


been called for the purpose of discussing information gatheret 


by the Committee in regard to the assignment given to the 
“4 on January 25 concerning thedppointment 


mt to the 


Committee by the Boa 


of the Superintendent of Schools. The assignme 


mittee was made through a motion by Reverend Hewlett with 


dment added by Mrs. Steele, The motion instructed the 
Committee to make use of the services of the selected univers 
group in helping to fill the position of the Superintendent 
of Schools in Washington as of May 21, 1967, and that, 
furthermore, it would be understood that should the Personne: 
Committee question the use of this procedure, it will so infgrm 


eant the use of a 


the Board, and, by this procedure, was m 
university team to investigate the field as to other possible 
candidates for the position with the incumbent to be considered 
a part of the fieid, 


ommittcee was to contact the 


The procedure used by the 
following: Lawrence Kremins, Professor, Teachers College, 


Columbia; R. Campbell, Dean of the Graduate School of the 


University of Chicago; H. Thomas James, Dean of the School o 


Education, Stanford University; Theodore Sizer, Dean of the 
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of the Sehool of Education, Harvard University; Dana Cotton, 
Directer of Placeme 


at, Harvard University, who is now on a 
year's leave with Frank Keppel and General Learning Corporatio 
Dr. F, Conner, American Association of Sghoel Administrators, 
and Mr, Phillips, whose first name I don't know, of the State 


Agency Cooperation Department of the Office of Hdueation. 


apprised of the following: 


ment. It has been brought to our attention that a panel 


eonsisting of experts from three or four universities are 
willing to assist a Board of Education in this situation, look 
at the possibilities in the way of others who might fill the 
position; that is, the Superintendent's contract ends in May 


and if he dees not resign or the Boa: 


dq does not definitely 
terminate his eontract, he becomes a candidate among others 
brought to the Board's attention by a panel of experts. Tha 
during an executive session on January 25, the Board agreed 
upon further exploration of the matter. At this time, what 
we seek is the expert being talked to on the telephone, asked 
for his comments on the proposed procedure as well as his 
comments and suggestions on alteenate procedures, if any, in 


the way of help for Beards making this Kind of a decision. 
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Now the following are the comments of these people who 


contacted. The first was Lawrence Kremins of Columbia, He 


said the team of Kremins, Sizer and Ianni was formed because 


ards needed help in fir 


they felt that Be 


jing good Superin- 
tendents, and such help should not be ferthcoming at the 


great expense usually charged to Boards for this kind of con 


sultation. Secondly, these three men feel there is a way to 
do this which does not take the consideration and decision- 

making out of the hands of the Board, as many consultant groups 
de, Therefore, with Princeton, New Jersey this past year, the 

team of Ianni, Kremins and Sizer worked free except for trav 
expenses, They ultimately brought to that Board a panel of 
or twelve possibilities which they had gathered from around 


the country. They made a national search which ineluded 
interviewing the incumbent Superintendent, They had three 
categories: those who were highly desirable; those who were 
more than possible and those who were possible, and the incw)}: 


bent was not included in any of these categories, The team 


then gave the Board a series of questions that might be used 
during their interviews with the people that they were sugges- 
ting, but the team did not sit down with the Board during 
these interviews, and the decision rested directly with the 
Board. He said the Princeton situation was not quite the 
Same as ours as the school jurisdiction had changed within 


the last two years by the consolidation of two school distri 
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and the Board had made it plain to the incumbent a year 
before that they expected te conduct this kind of exploratio: 
in view of the changed sehool district, So, in effeet, he 
was an Acting Superintendent of the newly defined district 
until expiration of hig contract. The Superintendent of the 
other school district reeds 


Now regarding 
the Washington situation, and the use of a team, Mr, Kremins 


imself could not spend the time now. He is very interested 
although this is not his area of expertise, His area of 
expertise is long~hair research in history, philosophy and 
Sociology. He understands the need for Mr, Ianni to be 
disassociated from such a Study but felt that Campbell of 


teago and James from Stanford, who had indicated great 


interest in the fanni-Sizer-Kremins operation in Princeton 
might be very interested in doing this because they sympathide 
very much with the approach used by the team, that is, not 

eosting a Board a great deal of money and working it so that 
the Board really does the decision-making. He feels that 

sizer would be very busy and might be be able to devote the 
time to this, but that James might have more time although 
iocation is difficult being as how he is out in California, 


but he indicated very Strongly our talking to Campbell and te 
James, As to the District Board of Education availing itself 
of this kind of help at this time, he said, "You could take 
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the attitude that once 


the Columbia survey is made, the big 
question is who ean earry through the best the reconmendatior 
and changes accepted by the Board? Perhaps you should wait 
for this kind of professionally assisted search, that is, the 
use of this kind of team after the Survey to see what the 
survey is like and to take @ good, hard look at where you are 
Going, however, before embarking on such @ process at this 


point." We would want to consider pretty much that by 
embarking on this process, looki 


ig at another field, this is 
indeed quite a rejection of the incumbent and the Board bettdr 
Clear with the political powers that be, whatever they are, 
He wasn't about to state what they were in the District of 
Columbia because the Superintendent, under these conditions, 
might resign and the Board find it is way out on a limb and 
facts have to be faced, The salary of $26,000 will make any 
kind of recruitment of interested people difficult. Interest 
will probs 


bly be evinced by "Wet-behind-the-ears fellows" or 
"Old hats." The question is whether you can do what needs tq 


be done in Washington at this salary. Therefore, the Boa 


must act itself, whether it is at this time requesting the 

help of such a team as James and Sizer or not, The fact is 
the people on the scene, the Board especially, have to estima 
the situation and decide when ene professional help will be 
most useful to it, Therefore, he urged going ahead and 


with James, If the Board feels it cannot avail itself of the 
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help of such a team at this point,perhaps it can in the 
future. Now that was Mr. Kremins! Viewpoint, 
(Mr, Yochelson comes in.) 


aS @ member of a team helping school systems finds Superin- 


tendents, he would find it very difficult to consult formally 
with a Board that had not terminated the incumbent's contrac 


of their school system with the Superintendent present, 
Ultimately this has lead, or he doesn't knew whether this 
has been directly responsible for the departure of the Superiir 
tendent, but the direct question at hand was not the reappoir 
ment of the Superintendent. The Board has to struggle itself 


with the problem of contract renewa 


factors to decide. He felt if it comes out with a 55 percent 
plus, we should probably go ahead and renew, If it is about 
45 percent plus, then it becomes & question, It is very 


possible that by declaring a contract ended and the incumbent 


not released or reappointed but part of a field of possibly 
interested candidates, a Board jeopardizes its position in the 
future when actually seeking candidates as able people will 
wish to undergo this particular kind of examination, and it 
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might even be considered as aplmethical procedure, He would 


be willing te consult with individuals fron the Board on the 


important factors they might wish to consider in reviewing 
a contract, but would not be part of a panel inviting a Plelc 
candidates until the position was declared open, He thinits 
then it would be a valuable pursui 


t. 
Now the next one is H, Thomas James, 


DR, HAYNES: May I interrupt? I wonder if it wouldn't 


be helpful if Mrs, Will{amson could have the first part of ydur | 


presentation typed so that we could all have &@ copy of it, 
the first part where you stated the directive under which you 
are working and the plan under which you are working, so that 
we could all have a copy of it. It struck mé as being very 
short, 

(Mes, Steele hands papers to Mes, Williamson, ) 

MRS, STEELE: Now this is Mr, James from Stanford 
University, the Dean of the School of Education. He said to 


r that the District Board of Education is dealing with 
an old institution when it is dealing with its public school 


‘ganization, Individual 


ard Member may be impatient, but 


you can't make old institutions jump around corners, He is 


bard must make up its mind to renew the contract or 


not to renew it, The matter of ethics comes into this, It 
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is not quite ethical to proceed without terminating the 


contract. He knows about the Columbia study, He has students 


and colleagues involved in it. He feels that the study will turn 
up things to be done which cannot be done by the Superintendent | 


alone, This is overestimating the role of the Superintendent. 


Congress and citizens are going to have to be invelved, His 


immediate reaction is that three years is not a very long 


ing for the man you really want and that you really need, 
Study 1s very likely to be consequential and 


may not only 
change the role of administrators in the School system but 
alse the background for these roles, It is not only the 

up by those whose experience is only in the classroom. ‘The 


endent but the facet that he can ne longer be backed 


school administration is going to have a new kind of special 


the local problem, that is, of the Superintendent, demar 


careful action, Just ending one Superintendent takes time, 


‘ging him from the school System is ene process and 


another lengthy process is finding the next person, He woiid 


be pleased to help us in any way he could to resolve our prob 


iems., Distance is nething. He travels often and his expensep 


would probably be paid by the other errands he was on when he 
was in the vicinity. He will be in Atlantic City this com 
weekend at the Traymore Hotel, 

The next one was Theodore Sizer, Dean of the Seheol of 
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Education at Harvard. He says you have a problem, He said 
if he were the Superintendent, having been informed of the 
Board's indecision in this matter and consideration of 
looking over the field, he'd resign on the spot. Any kind 
of decision to fight it out would leave a scar on the system, 
I then indicated that I didn't think our Superintend 


ent would 


fight it eut. Individuals from is ¢an ask advice from 
various sources on this kind of matter, This should be done 


ail the time. He felt it was very difficult to suggest to 


oard just how it should proceed atféhis time. He said 


we could draw up a deseription of whatthe Boar 


endent and whether or not the incumbent 


necessary in the Superint 


fits. He suggested getting in touch with Danna 


Cotton, who i 


the Director of Placem 


ent from Harvard, who is on leave for 
a year, He has placed more Superiviterdents than any man in 
America, Now that was all from him, 


The next ene was Danna Cotton, He felt the procedure 


wé proposed to use immediately would not be looked upon 

favorably, He felt the Board must decide one way or the othe 
first. One way out would be a year's contract and then I to 
him that we could not do this, He said then we must make our 
decision and time is a tremendous facter, He said if you don't 
have anyone to count on to fill the position for a year-~and-a4 | 
haif while you are making a careful search, you are on dangerdus 
ground, You had better stick with the situation unless you | 
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of the opinion that it is completely untenable, he said, 
However, it does seem inappropriate to move now in view of 
the study that is going on now when we have made no evaluatior 
with the Superint 


endent up to this time of his operation. 
asked me about the health of our Deputy Superintendent, and | 
did have to say that according to my Imowledge, it was not 
of the very best. He said we should probably sharpen up our 
competencies as a Board duri 


5 


ext three years and move 
ahead toward change. He said we could indicate to the Superdin- 
tendent that this will be a final three years of service and, 
a8 we move towards the changes, both indicated by the study 
and from other sources, if we desire his help in evaluating 
and implementing these ree 


ommended changes as well as his 


help in seeking, evaluating, and preparing for new leadership, 
if we need his help in the course of ali this, he would be 
delighted to help us, 

The next person was Harold Hunt also of Harvard, He alsb 
has been on many teams placing Superintendents. He said we 
are going to have te reach a decision on renewal of the 
contract before we start looking. No professional would risk 
the ethies of putting himself in the field without a clear 
indication of the vacancy, he felt, After the survey is made 
of the type being conducted by the Teachers College, Columbia 
the incumbent may want to step aside and let someone else take 


over, Then he talked about the Philadelphia situation and 
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‘ts declared empty, the Board can use consultants to seek and 


12 
said that last summer the leadership of the Board indicated 


to Me. Whittier that they were definitely desirous of making 


a change. He then, Mr. Whittier, indicated he would not want 
to have his contract renewed at the point of expiration, whic 
is this spring. The Philadelphia Board then had the help of 
experts in look: 


ng and, as you know, they are securing a new 


Superintendent who is 


coming from Englewood, New Jersey, 
The next is Dr, Connor, Dr, Forest Connor of the Americar 
Association of Sehool Administrators, The procedure we are 
exploring is unethical prior to declaring an opening, he sai 
Should we persist in such a procedure, we will probably receiive 
a warning on the ethic 
Sehool Administrators and probably the National School Boards 
Association would go along with this, Before seeking other 
possible candidates, the position must be declared open, 
Some states, even states where the contract ends, the position 
is not filled until it is declared empty by the Board, He 
said that the Princeton, New Jersey case was somewhat the 
Same as the one in Tennessee in that both had a new District 
established by combining two Districts, and that changed the 


incumbent's job or changed the job in hand, Once the positio 


screen candidates, but, on the other hand, he says it is ve 
good if the Board does this itseif., The Board then has te 


come to grips with what it needs and wants and learns more fe 
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felt this was desirable, 
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itself by doing its own screening and interviewing. He con- 


sidered this a very fine experience for a Board. However, 


you could use consultants to help focus on needs if you realli 


He says our salary is deplorable in order to get the kind of 


person we need and probably want. The Washington situation 


is challenged, of course, but it is very difficult. We should 
seek to raise the salary but not to a fixed figure, We should 


seek to raise it in the neighborhood of a figure commensurat¢ 


with the individual weeruited and selected. In other words, 


he felt it should be in the neighborhood of $32,000 but not 


stating that as the hig 


Congress plays a very big part in salary legislation and the 
complexity of pursuing a salary figure in this way. He 
suggested then the possibility of a foundation making up the 


difference and also that it might help by being a guide to 


gressional action, but he stressed this matter of leaving) 


it a Pl@xible figure; He alse said when the position is decla 


me first because other candidates you ask to 


nest. We then discussed the fact thai 


Then he went into our salary situatijon. 
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from your own system have some advantage in that they, at 
least, know the situation. It will take a new Superintendent 
from outside the system at least a year to "Warm up the ¢ 
he said, that is, to know 


his way around in a system the size 
or Washington, 


Mr. Phillips from the Office of Education could give us 


no help except to say to go to the Ax 


Association and to the Research Department of the N. E, A. 


Now Mr, Connor gave me these figures on salaries of 
Superintendents and he said that this was confidential 
information, So that's why I didn't have it duplicated, but 
I will pass it around, I have added here the enrollments or 
the cities that are here, The enrollments don't quite fit 
these figures because the enrollments are taken from 1965-66 


enrollments, and, undoubtedly, these enrollments are now 


jarger, Now you will see that in sueh places as Rochester, 
which has some very excellent people, both Mr. Goldberg, who Hs 


the Superintendent there and Mr, Shapiro, who is now there 


helping him, Rochester, as of two years ago, had a school 
population of 45,000, and perhaps it is now 47,000, but in 


1966-67, it is paying a salary of $29,200 and in 1967-68, they 


are planning to pay him $31,000, It has also been suggested that 


Mp, Marlin from 


Pittsburg is the type of Superintendent we 


might like. Their 1965-66 enrollment in Pittsburg was 77,90 
and their salary is $42,000, 
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DR. ALEXANDER: Washington has twice as many students as 
Pittsburgh. 

MRS. STEELE: That is correct. 

DR. ALEXANDER: I am just surprised. 

DR. SESSIONS: What is the Pittsburgh salary? 

MRS. STEELE: Forty-two thousand dollars for 1966-67. 
Berkeley has a population or school enrollment of 15,790 and 
its 1965-66 salary figure is $26,000.00. So when they tell 
us that we are -- Baltimore, of course, is larger, 188,000 
students, but they have a $35,000.00 salary. I will pass 
this around and you can see it. Milwaukee, with a 123,241 
school population, has a $31,000.00 salary. Minneapolis, 
with a 71,546 population, has a $30,000.00 salary. Also, I 
do want to call your attention to this material that is at 
your desks this morning from Dr. Connor, which I think is 
even a good deal better than the material you received last 
week on the Board's responsibility for appraisal of executive 


results, and then, on the second page, criteria for judging 


the Superintendent and his work. I am sorry I don't know just 
what magazine Mr. Connor got this out of, but he assured me 
that it was so good that the magazine was practically worn 
out and that he was very lucky to get a good enough copy. 
This is a book that he sent to us that he thought would be 
very nice for us to have and it is a gift to us, “School 


Board-Superintendent Relationships,“ so this is a present to 
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us. That completes the report of the Committee. In doing 
this, I did it as an individual because in contacting these 
men, all but Mr. Connor and Mr. Phillips were by telephone 
and it necessitated calls to their offices and letting them 
know when somebody would be available for them to reach, and 
that really, I felt made it hard to deal this out to other 
members of the Committee, so I regret that and have tried to 
state, in essence, what each man had to say to us in regard 
to this. Are there any questions or anything from the Com- 
mittee? 

DR. HAYNES: May I ask one question? Do you know 
whether these enrollments include public schools and private 
schools or not? 

MRS. STEELE: I think simply the public schools. These 
are the public school figures. ‘They are the enrollments 
coming from this, wh ch is called, "Salary Schedule for 
Administrative Personnel, Public School Salaries," so this 
is a research report from 1966 salary schedules for adminis- 
trative personnel, 1965-66 and I took the enrollments from 
that, although the salaries are more recent. So I am sure it 
is public school enrollment only. 

COLONEL HAMILTON: I have a question, Madam Chairman. 
Does the Personnel Committee, following your research, have 
any recommendation to make to the Board as to what we do now? 


REVEREND HEWLETT: Before you answer that, Mrs. Steele, 
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may I just interpolate here a minute and give you a chance 
to formulate your recommendation? I would want to say thanks 
for the work you have been doing here and although it hasn't 
come out just as I had anticipated, I still think that the 
fact has been proven that this is not a unanimous decision 
on the part of the consultants, that whereas there are those 
who have said this is not a feasible procedure, there are 
those who also expressed some, as I would understand your 
report anyway, some approval and some possibility of there 
being help offered here, and I would also want to say that I 
think even in the kind of response of one such as Forest 
Connor, there is help, even though he says absolutely no, 
and I think also that there is some significance to the fact 
that here is a sis who is in school administration and he, 
naturally, I wad immediately see in the kind of reports 
you have brought, that this man's professional bias is being 
brought to bear, but, at the same time, if it would be nothin 
more than to say to us that here is the need to do something 
about the Superintendent's salary, I think it has been worthw 
and I, therefore, say, in essence, that I appreciate very muc 
the kind of work you have been doing here even though it 
hasn‘t uncovered as clearly that which I was hoping it would 
uncover when I made the motion. 

DR. HAYNES: May I say, in looking over this, have you 


thought of what their median salary is? In the first place, 
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isn't our salary for the Superintendent now different from 


$26,000.00? 


MRS. STEELE: No. It is $26,000.00. 


DR. HAYNES: I thought it was $29,000.00. What happened 
to that new salary in the new salary bill? 

MRS. STEELE: That did not go through. 

MRS. WILLIAMSON: It didn't include the Superintendent 
or the Deputy. 

DR. HAYNES: What is the average salary down the scale? 
It doesn‘t seem to be dependent upon population. 

REVEREND HEWLETT: No, it doesn't. The other thing is 
that I noticed that school districts south of Washington 
where the standard of living is not as high as it is here, 
are ahead of us. The Superintendent in the Richmond School 
System makes more than he makes here, and I am sure the 
teachers’ salary is below the level of the teachers' salaries 
here in Washington; so I really think that this is calling 
attention to a neglected aspect of our wor that we haven't 
been contending for a salary increase for the Superintendent. 

DR. SESSIONS: I agree. I think this report brings a 
very important matter into focus. I don't think that we can 
hope to go on forever paying the kind of Superintendent's 
salary that we pay. We have to do something in the long-rang 
bring this matter to the attention of Congress, and I think 


any Congressman ought to be able to see this, and,secondly, 
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i think we should certainly explore, and I say this without 
reference to who the Superintendent is going to be, I think 
we should explore the suggestions that came from Mr. 
Cremmins that we should attempt to secure a subsidy from a 
foundation until we can go to Congress. 

COLONEL HAMILTON: My experience ten years ago in 1958, 
as the Secretary will tell you, that we combed every corner 
of this great country of ours and we had names by the score, 
I think 130 names were suggested, not applications, of 
people who were suggested to be outstanding educators and, 
in the final analysis, the final list consisted largely, 
except for the man from Syracuse, of small town men whose 
removal to Washington from their very small school districts 
did bring them increased compensation, and those were the 
only people who were motivated to show an interest to come 


here. The people that came here, four or five, that was the 


type of men who came. We felt that a person whose experience 


was as the head of a school system of six- or 7- or even 
fifteen-thousand students could hardly have the background 
and experience to cope with the tremendous problem which 
exists in Washington. 


DR. ALEXANDER: Could I speak? I want to thank Mrs. 


Steele for this excellent report. I want to say that because 


of the expediency of this, I know Mr. Smuck and I have not 


had the opportunity to hear it. We heard it for the first 
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time as you are hearing it and I want to say that as I hear 
it, the gist of the whole thing, in answer to your question, 
Colonel, about recommendations from this Committee, is 

that we must make up our own minds as to what we are going 
to do and, after we make up our minds, then the issue will 
be ours to seek outside help, but I think the majority of 
the people, as I understand it, are saying that maybe it is 
unethical for us to do as was suggested earlier, and here is 
a question which I think came up at our previous Board meet- 
ing, the ethics of it. So, in answer to your question, 
Colonel, I think that this Committee, Mrs. Steele, please 
rule me out-of-order if I am out-of-order, is not to recom- 


mend. 


MR. SMUCK: We must face the inescapable job of evaluat- 


ing the Superintendent and coming to a conclusion. 

DR. ALEXANDER: You said it much better. That is what 
I was trying to say. 

COLONEL HAMILTON: Wouldn't you say that since, due to 
circumstances, Mrs. Steele has had to carry the ball for the 
whole Committee, that this is a progress report, so to speak, 
and the Committee, as a whole, therefore, doesn't have as of 
now, any recommendation to make. Would I be, wouldn't 


that be a fair statement? 


MRS. STEELE: Well, this would be right for the Committe 


to sum up what has been said, which I think Ben has summed up 
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fairly well, that to use the procedure of a team for finding 
candidates, while you have not made your position clear 
regarding your incumbent, is not a wise procedure to use. 
This is what they have mostly said. Some of them have said 
it from the standpoint of ethics and some of them have said 
it from the standpoint of bringing to focus people who would 
be likely -- he said people won't come forward probably 
except if they are old hats or wet behind the ears, and, 
therefore, my reaction to this is that this procedure at this 
time is wrong, and that, nevertheless, the Board would not 
want to put aside the use of experts at another juncture in 
this whole consideration, that I think what Colonel said is 
quite true, that we have to sit as a Board and evaluate. 

DR. ALEXANDER: I think Mr. Smuck said it. 

MRS. STEELE: Yes, we must evaluate the performance of 
the Superintendent, and whether this is something that we 
continue with for the next three years or whether we don't, 
but we must consider the factors; such as, salary and such 
as the Columbia Study, 

MR. SMUCK: This matter of salary is peripheral now. 

We have got a situation we have got to meet right now. The 
smlary matter is a matter we can take up later. We have got 
another fundamental decision to make first. 

COLONEL HAMILTON: The question of salary was a perrenia 


fight for years and years. In fact, there was some people 
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in Congress, an effort was made to get an increase for the 
Superintendent's salary. Some of the people on the District 
Committee said the Superintendent of Schools should certainl 
hot get more money than the Commissioners and at that time, 
it was more than the Congressmen earn. They get $30,000.00. 
Up until the last single salary bill passed for the princi- 
pals, John Williams and some others on the House District 
Committee just demurred from having the Superintendent of 
Schools get so much more money than the men who run the 
town; namely, the District Commissioners. It has been an 
annual fight. 

MRS. STEELE: I, in all honesty, and I have been on 
this Board a long time, I don't think the Board has ever 
taken a very Be ear position in regard to the Superin- 
tendent's salary. When the salary matter has been before 
the Committees, the House and Senate Committes, I am rather 
embarrassed to say that the Superintendent sort of had to 
carry the ball except for the President of the Soar’ of 
Education. 

COLONEL HAMILTON: Mr. Williams would make a speech all 
the time. 

MRS. STEELE: But the Board has sort of left this to 
the two of them and really did not make very much of a strong 
statement about it with the community so that I think if this 


is to be changed, the Board would have to be far more vigorou 
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than it has been in the past on this question. 
MRS. STULTS: I agree with Jack that no matter who our 
Superintendent is, we certainly should proceed to try to do 
something about this salary. Perhaps the foundation is the 


approach to use. 


DR. ALEXANDER: That is the first time I have heard that. 
I hear so much that we can't take funds from outside sources. 
Is that possible? 

MRS. STULTS: It is possible if they are willing to 
give it to us. 

DR. ALEXANDER: Good. 

MRS. STEELE: It would have to be explored. 

DR. HAYNES: It is a question that would have to be 
cleared in view of what Dr. Hansen said at the last meeting. 
DR. ALEXANDER: When we were discussing the Stern 

Report, Dr. Hansen made it clear -- 

MRS. STULTS: That was a question whether the money is 
given to the individual or to the Board. 

DR. ALEXANDER: This would be given to an individual. 

I hope it is possible. 

COLONEL HAMILTON: I think it would be highly undesirabl 
for a city system to go around passing the hat to a founda- 
tion to pay a Superintendent's salary, and please remember 
that up to the time Dr. Corning left, the salaxy was 


$14,000.00, and it got to $19,000.00 somehow here sometime 
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oh 


between Corning and Dr. Hansen, but that is what Corning was 


getting, and I think that was the salary when Hansen came in | 


in 1958, $14,000.00. Now high school principals get that 
much. 

DR. ALEXANDER: They do? 

COLONEL HAMILTON: More than that. 

MRS. STEELE: The thing we do as a Committee, and we are 
really the whole Board here, is to hammer out what we do 
next. Does anyone have any suggestions? 

COLONEL HAMILTON: You remember out at your house, Mrs. 
Steele, the little conference we had last summer on the 
budget, you remember, I came across some mottos and passed 
them around, something about, “God give me the strength to 
change what can be changed and to recognize what can’t be 
changed and the wisdom to differentiate between one and the 
other." I commend that thinking to you and I hope that withi 
the next few weeks maybe, there can be a meeting of the minds 
I agree with the philosophy that if I was the man in the job, 
I would certainly have my pride wounded if you went out 
hunting for a replacement for me and that my continued term 
of office was contingent entirely on the fact of whether you 
could get somebody who the Board felt was superior to me. 
That is no kind of tenure at all. One person there thinks 


that if he was the person involved, he would resign forthwith 


DR. ALEXANDER: Madam Chairman, may I make this suggestipn? 
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I heard someone say something similar to this a little 
earlier. Now this is just an idea. Could the Personnel 
Committee under our Chairman, Mr. Smuck and myself, take 
the information like this and the other information that 
has been sent to me to evaluate and some of the things that 
I am greatly concerned about, the conditions in our schools, 
discipline, et cetera, and could we meet and draw up some 
particulars to bring back to the Board for the Board to dis- 
cuss in detail? On that Committee, and I am going to be 
brutally frank, you would have Mr. Smuck that would present 
the thinking of some people on the Board; you would have 
myself that would represent the thinking of some people; and 
you have Mrs. Steele, who, I think, is, I don’t want to use 
the word neutral, but let’*s say extremely fair or let's say 
Mrs. Steele, who might concede both sides rather clearly 
or can see both sides clearly, I hope I am judging you 
right, who could see both sides clearly and, in that way, 
we could have information we could bring back and then when 
we discuss this, we would have particulars before us, and I 
think we could do that. It would probably take two or three 
when 
meetings of the Personnel Committee to do this, but/we are 
ready, we could ask the President to call a meeting and, 
at that time, we could throw it open and discuss it. That 
is just a suggestion. 


MR. SMUCK: I don’t see why we can't reach the decision 
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such as is necessary right here. 

COLONEL HAMILTON: We usually argue the matter out in 
the Personnel Committee. If what you say, Dr. Alexander, 
if you adopt it, it would be the duty of that Committee of 
three people, without our having the benefit of the sources 
of information which you have, to bring us in a balance 
sheet, and, frankly, this Board and every other Board has a 
right, upon proper showing, to fire a Superintendent and 
any employee of the Board, but I think that brings up the 
question as to why you are going to get rid of him tantamoun 
to setting up a set of charges, charges of malfeasance and 
neglect of duty and general inefficiency, and then, in all 
fairness, the balance sheet ought to show something on the 
eredit side. 

DR. ALEXANDER: This is what I had in mind. Mrs. 
Steele gave to each Board member some evaluation sheets. 
This is the information we would take and evaluate and then 
you, of course, we would not make any recommendations. This 
fg dee I have in mind, but we would have information here 
for the Board's use. Now the whole Board can do this. It 
would be better, but I was thinking if three people would 


sit down and do this thoroughly, and I sometimes feel three 


people might be able to act on this a little better than nine 


getting together and then we could reach a decision, the 


whole Board could reach a decision. 
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27 
COLONEL HAMILTON: I read that questionnaire that Mrs. 
Steele sent to us all, but the problem with that is we'd 
get into picayunish things rather than addressing ourselves 
to the big problems that the Superintendent has got to solve. 
For instance, there is one question, and then I will be 
through, “Does the Superintendent use good English?" Well, 
it is assumed that a man who is a Doctor of Philosphy does 
use good English in his diction and in his writing and in 
his talking. I mean you are going to put a man up against 
that kind of questionnaire such as you are conducting a 
second class examination for a postal clerk or lettercarrier. 
Do you think you ought to run a man through the mill who 
is, even with all his faults, considered suitable for holding 


this high position? That is the kind of mill you are going 


to run him through, and then come in with a report like that. 
DR. HAYNES: We know that a questionnaire is not made 

up for any individual. This is a questionnaire used through- 

eut the country for different aaa It is no reflection 


on anybody who has to answer a questionnaire. Any of the 


questions in the questionnaire is, any question is no re- 
flection upon the person who answers it. It has nothing to 
do with the person who is going to answer it. They might 
ask him all sorts of things. However, there must be some 
place in the use of this questionnaire that this particular 


question fits in. That is the only reason it is there. 
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28 
COLONEL HAMILTON: Would you say that your procedure 
would be to get Carl Hansen in here and ask him all those 


questions? 


DR. ALEXANDER: No. English is just one of the questions. 


There are many there. 

MRS. STEELE: Let me say this. I felt thatthis materi 
that you have today that Dr. Connor gave to me is better 
than the material that came to you because some of the cri- 
teria for judging a Superintendent in his work is much 
broader than the kind of questions in the former two tools 
that were used, and I think this whole thing about the 
Board's responsibility for appraisal in the second paragraph 
when it says, "The final appraisal must rest upon the most 
careful scrutiny and the best possible judgment the Board 
can collectively muster. Careless or unfair appraisal of 
the work of school executives by boards of education tend 
strongly to discourage the best type of men from entering 
the profession. The inevitable results of such treatment 
is that the schools, in general, suffer from the want of 
capable executives. If the final appraisal brings a 
conclusion that the Superintendent must be replaced by 
another, the matter must be ethically handled. In fact, a 
board does well to go the second mile in its treatment of a 


Superintent being discharged. No more doubt than strictly 


necessary should be left in the minds of near or more distant 
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29 
observance about the fairness of the treatment. Otherwise, 
the schools of the community tend to become black-listed 
by the better Superintendents making it difficult to obtain 
a good Superintendent. Better Superintendents do not take 
care to get into communities where there is danger of care- 
less or unfair appraisal of their work. For the sake of the 
qualities of the Superintendents that the School System can 
atract, therefore, the boards should be sure that guare 
dealing with its executive is an established local custom 
extending to one being displaced as well as any other." 

Then on page 61 are the criteria and, as I say, I felt 
these were broader than the ones suggested priortpo this. 
Now I don’t know whether you want to use a specific tool 
such as this for Board discussion or whether you really just 
want to, at first, throw the whole question open and discuss 
it from the standpoint of -~ 

MRS, STULTS: (Interposing) Is there a consensus that 
we should meet as a Board of Committee-of-the-whole to dis- 
cuss this? 

MR, SMUCK: I'd like to see it done that way. 

DR. ALEXANDER: I would. 

MRS, STEELE: Yes. 

DR. ALEXANDER: My point is I don’t feel we are in a 
positicn, at least without some type of evaluation study 


being made by the Personnel Committee bringing various -- 
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30 
Personally, this is how I feel, in all fairness to those 
concerned, that the best thing to do would be for the Per- 
sonnel Committee to do it. The other information I like 
that you gave us. I have not had a chance to go over this, 
but it was qu te helpful to me. Not all the questions, some 
of them were ridiculous, but if we would spend the time, and 
it would take time to go over this thoroughly and reach some 
sort of, not recommendations but facts, and then call the 
President and say that the Personnel Committee is ready now 
to meet with the Board, and then we could sit down and satis- 
fy the whole Board and go through it. Then I think that 
might be better, I think. 

COLONEL HAMILTON: The President has asked the Secretary 
te duplicate all that Mrs. Steele has said to us this morn- 
ing. Therefore, all nine of us will have the same informatio 
that the Personnel Committee will have. 

DR. ALEXANDER: But you did say that you had not looked 
into this. 

COLONEL HAMILTON: No, but we will look into it. 

DR. HAYNES: I didn't say to furnish all of it. 

DR. ALEXANDER: You are not the only one, Colonel. [I 
have not gone into it thoroughly. 

REVEREND HEWLETT: I think that what you are saying, 
Ben, is good except that there has to be a prior step, and 


I think we are in the process now of trying to take that 
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prior step. I think I would heartily agree that there ought 
to be some objective standard that you are calling evaluation, 
guides by which we reach a decision, but I don't think we 
are ready as a group to say you go on and draw them up. 

DR. ALEXANDER: You mean the Personnel Committee? 

REVEREND HEWLETT: Yes, and I think right now if we 
could address ourselves as a Board to what it is we want 
answers to, then we could turn it over into the hands of 
the Committee and ask the Committee to bring the answers 
to us. I think one of the reasons that certainly motivated 
my interest in making the use of consultants was to meet 
this very need. The question is being rightly asked, I 
think, on what basis are we making a decision, and I think 
it is very obvious that this question has not been clearly 
answered by the Board of Education, and until this question 
is answered, I think we have got problems and we will have 
to make a decision that represents our prejudice or our bias 
and if we, and it seems to me there is one major factor here 
that everybody is pointing to, and it is a reasonable thing, 
that we do have a Col, Study coming in. So when you say this 
for some people it is just a delaying tactic; for others, 
it is a reality. It is a real fact as to do we ourselves 
know where we are going and where we expect to be three years 
from now until that study is in? So I don't think we can 


throw this out of consideration when we are talking abouta 
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Superintendent. Tf also think that some of the failures 
that are, that we suffer as a Board, as a School System, we 


ought to be willing to ask are they the failures of the 


Superintendent or are they failures of the Board of Educa- 


tion or failures of our political system or what? I think 


these kind of questions we have got to answer. We have got 


to have some consensus on them before we are willing to turn 


it over to the Committee. 


DR. ALEXANDER: I see. Well, then, let me start out 


by saying what I think are some failures in our system. 


That would start the ball rolling, if I may. This I hope, 


I hope this is off the record. 


MRS. STEELE: I hope it all is. 


DR. ALEXANDER: Last time it wasn’t. It appeared in 


the "Evening Star" the next day. 


DR. SESSIONS: I would like to speak to that point. I 


was very disturbed by the solemnity by which we agreed that 


the last meeting was an off—the-record meeting. I was very 


distressed that someone in this group leaked the story of the 


meeting to the Press, and gave a completely inaccurate versio 


of my position. Under no circumstances could it be said 


that I spoke in opposition to Dr. Hansen at that meeting, and 


yet, because of the nature of the agreement that we made 


together, Dr. Hansen had only the version of my position at 


this meeting that was presented in the article of the "Star", 
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33 
and I hope, Reverend Hewlett, you have corrected the record 
because you did have a directive to speak to Dr. Hansen on 
the sense of the meeting. I think whoever did this was the 
sort of person who would betray his country’s secrets to 
the enemy in time of war. I feel very strongly about it, 
and I simply want to say for the record that I feel we are 
doing the public's business, and I, personally, will not 
honor any more pacts of secrecy on the basis of what happene 


at the last meeting. 


REVEREND HEWLETT: Let me, Dr. Sessions, respond to 
only one thing, and that is your reference to my correcting 
the record with Dr. Hansen. I was authorized to go to talk 
with him to acquaint him -- I think we all know specifically 
what it was. Not wanting to take the responsibility of mysel 
stating anything to Dr. Hansen that took place, I invited th 
Chairman of the Personnel Committee to go with me, and she 
and I went directly to Dr. Hansen's office, and I wouldn't 
try to say what we said there, but we did try to do what 

we had agreed to do here at the meeting in terms of informin 
him. We were very careful to make clear to him the fact tha 
we were all sworn to secrecy, that nobody was going to talk 
to the Press, and we asked for the same oath from him, which 
he gave to us and expressed his appreciation for it. But 


after that, the fact is, I didn't even know the article had 


appeared in the "Star" until several days later. I came 
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34 
across a Board member who brought it to my attention. So 
that since then, I haven't talked with Dr. Hansen about it 
and I haven't read the article yet so that I haven't had any 
opportunity or occasion to vindicate your position. 

DR. SESSIONS: For the record, I did correct the record 
with Dr. Hansen. 

MRS. STEELE: We simply stated to him the Board's 
interest in a study of this nature and that we were going 
to proceed to make such a study, and that was the gist of 
this and there was no conversation as to what individual 
Board members seemed to be feeling. 

MRS. STULTS: I remember at that meeting, there was no 
discussion he the meeting of how individual members felt, 
and I am not going to tell anybody how I feel until I have 
a guarantee that it is not going to be leaked to the Press. 

MRS. STEELE: Before we leave here, maybe it would be 
very well to state enadety where we are, and if we are not 
going to observe making no comments, at least have our com- 
ments correct. 

MRS. STULTS: We should agree on the comments. 

DR. SESSIONS: What I am suggesting, I think we should 
issue a joint statement as to where we are. I think this 
business of whoever can get the ear of a newspaper reporter 
is a target in this kind of a situation. 


DR. ALEXANDER: The only thing I would want kept 
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35 
confidential is the name of the person and that you may 
say anything else, but last Friday, Miss Lyons, who is the 


former Assistant Superintendent of Elementary Schools, came 


to me and she was encouraging me to support Dr. Hansen, and 
another teacher came to my home Sunday. I think she had 
been to the home of various other people, Mrs. Gladys Peter 
Payne. She said she had bean to several people and they 
asked me my reasons for holding myself in abeyance, and 
this is what I said. As I go out into the School System, 

I find that Dr. Hansen does not have the loyalty among the 
teachers and principals that I think a Superintendent 
should have. I.find Dr. Hansen issuing directives to prin- 
cipals about the track system and then there Was one occasior 
that Dr, Sessions and I were at a school where there was 
also a newspaper article in one of the papers the day before 


or several days back in which Dr, Hansen had made it clear 


how he felt about this, but yet I found a principal, apparent- 


ly, definitely not aware of the di 


rective from Dr. Hansen or 
had not read the newspaper article, and it seems to me that 
there is little coordination between the top and bottom, and 
as I said to Miss lyons, it seems as if the teachers, many of 
them, the principals, many of them, particularly in the schod 
that I have gone into, I can only speak for those, the 
counsellors and the others have little respect for carrying 


out directives from the top, and, if this is true, we cannot 
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have a good school system, and I asked Miss Lyons could she 
answer that question for me, why is it that in our school 
system that there seems to be, on thgpar 
deliberate desire not te carry out the directives of the 
Superintendent, She could not answer that. She said she would 
try to go back and try to get an answer for me. I askec 
Payne the same question, and she was not aware as to why this 
condition exists, It is known that it exists, There was no 
question that this con 
MR, SMUCK: Was this an isolated case or was there a lot 
of frequency of this? 
DR, ALEXANDER: Let's say this, I vor been to 25 schooip 


Most of these schools are in the poverty areas, I must say 


peen invited or told te drop by, and I would say that in a 


high percentage of the schools I visited, this occurs. 


It would seem to me, Doctor, that what you are saying now could 
well be said in a discussion of the pros and cons of letting 
this man go or not letting him go, As to the situation whic! 
you allege exists in the school system, may I cali your atten 


tion te the facet that I wasn't at a meeting that was held by 


the Classroom 


you were honored and at whieh you honored us by giving us @ 


copy of your speech in advance, and which was quoted at some 


se, normally, I go to a school because I have eithe;) 


NEL HAMILTON: Could I answer that question briefly? 
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dition exists, 


Teachers Association last Saturday at which 
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A 


PRESENT: President James E. Coates, Vice President Anita Ford 
Allen, Mrs. Muriel M. Alexander, Mr. Edward L. Hancock, 
Mr. Nelson C. Roots, Mr. Albert A. Rosenfield, Mr. John A. 
Sessions, Mrs. Martha S. Swaim, Mrs. Mattie G. Taylor, and 
Mr. John H. Treanor, Jr.--Ten Board Members. 


Executive Secretary Gertrude L. Williamson. 


Superintendent William R. Manning; Vice Superintendent 
Benjamin J. Henley; Deputy Superintendent Norman W. 

Nickens; Assistant Superintendents James W. Ayers, 

Gilbert A. Diggs, George R. Rhodes and Granville W. Woodson; 
Delroy L. Cornick, Director, Department of Budget and 
Legislation and Bradford A. Tatum representing Assistant 
Superintendent Johnson and Frank B. Lawrence representing 
Assistant Superintendent Clark. 


ABSENT: One Board Member=--Mr. Julius W. Hobson. 


President Coates called the meeting to order at 7:55 p. m. 


The Executive Secretary announced a quorum present. 


PRESIDENT OUTLINES PROCEDURES TO BE FOLLOWED DURING MEETING 


President Coates stated the Community Meeting was held for the purpose 
of hearing interested citizens who had submitted a request to the Executive 
Secretary of the Board of Education at least twenty-four hours prior to the 
call of the meeting. The Chair stated in order to hear those citizens each 
speaker would be limited to five minutes of time; and that Mr. Hancock 
would serve as timekeeper. The Chair asked each speaker, as called, to 
give a copy of his statement to the Executive Secretary who. hn tUnn,..on whe 
day following the meeting would send to each member of the Board, to the 
Superintendent and to appropriate school officers copies of the statements. 


President Coates suggested that Board Members who had questions con- 
cerning any of the statements wait to ask such questions until they had 
received the written statements from the office of the Executive Secretary. 
The President concluded by stating any matters requiring administrative action 
would be referred to the Superintendent for a report to the Board. 


TWENTY-THREE SPEAKERS ADDRESS BOARD 


1. Mr. Frank P. Bolden, Director, Department of Health, Physical 
Education, Athletics and Safety, addressed the Board concerning the total 
program of his department in the public schools. Mr. Bolden emphasized the 
importance of the physical education and health programs. He brought to the 
Board's attention minutes of previous Board meetings wherein the f ive-day-a- 
week program of health and physical education in the senior high schools was 
authorized and credit given for it. Mr. Bolden also included a copy Ofmtune 
Act passed by the 77th Congress in 1943 supplying funds for the additional 
teachers required to carry on the program. 


2. Mrs. Delores Pryde, Chairman of the Education Committee, Benning Ridge 
Civic Association, addressed the Board on the needs of the schools in the area 
within the boundaries of the Benning Ridge Civic Association -- Davis, Nalle 
and Plummer Elementary Schools, Miller and Sousa Junior High Schools and 
Anacostia, Eastern and Spingarn Senior High Schools. 


Mr. Sessions stated he believed the questions raised by Mrs. Pryde were 
very searching ones, but stated he thought they might be handled much better by 
the Ward Representative of the Board. Mr. Sessions added he thought it should 
be the Ward Representative's business to seek answers, and only if satisfactory 
answers could not be found should these matters come to the full Board. 


3. Mr. S. Franklin Posey, President, Central Northeast Civic Association, 
addressed the Board concerning the naming of the proposed new school at 44th 
and Foote Streets, Northeast. Mr. Posey asked that the findings of the Committee 
on Naming Schools be set aside and that the proposed new school be named in 
honor of the late Dr. Martin Luther King, Jr. 
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4. Mr. Samuel L. Banks, Chairman, Far East Citizens for Quality Education, 
submitted to the Board a proposal concerning the school dropout. 


5. Mrs. Patricia Wright, President, Aiton Elementary School, Parent- 
Teacher Association, addressed the Board concerning the need for establishing 
educational facilities for emotionally disturbed and neglected children; and 
the need for a pilot school for boys only with an all-male staff and a 
curriculum geared to the needs of boys. 


6. Reverend H. Calmadge Dean, Central Union Baptist Church, addressed 
the Board in opposition to the proposed school site at Lith and Foote Streets, 
Northeast. Reverend Dean submitted six other sites in the area which a 
neighborhood committee found to be available. 


At the request of several Board members, the Superintendent was asked to 
bring in a report at the March 19th meeting. 


7. Mr. Arthur B. Haynes, Chairman, Steering Committee on Safety in the 
District of Columbia Public Schools, addressed the Board concerning a prelimi- 
nary report submitted by the Committee. 


Mrs. Allen stated that the final report should be submitted to the 
Superintendent for report at the next business meeting of the Board. 


Before the next speaker addressed the Board, it was moved by Mrs. Taylor 
and seconded by Mrs. Swaim to amend the agenda so that speaker No. 19 be 
permitted to follow speaker No. 8 because of the relationship of their 
presentations, 


Motion carried with Mrs. Allen abstaining. 


8. Mr. Dick Brown, Education Division, United Planning Organization, 
addressed the Board concerning suspension and expulsion procedures. 
Mr. Brown presented a petition asking an investigation of some suspension cases, 
and in particular, a case at the Amidon School. 


Mr. Treanor, Ward 1 representative, reported that he had made a prelimi- 
nary investigation on this matter which had been referred to him by the office 
of the Executive Secretary, but that he wanted more time to complete his review. 


The Chair directed that a report on the Amidon case to be submitted by 
the Superintendent, along with the information gathered by Mr. Treanor and 
Mr. Brown, be submitted to the Committee on Appeals and Grievances. 


Mrs. Swaim announced that the Committee on Administrative Suspension would 
hold a meeting in Ward 6; date and place to be announced at the March 19th 
Board meeting. 


Mr. Rosenfield, Chairman of the Committee on Appeals and Grievances, 
announced he would call a meeting on the Amidon case for Monday evening, 
Marchnloth ate/<50/) p.m: 
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oh Mr. Bernell Tickles, parent at the Amidon Elementary School, addressed 
the Board concerning the suspension of his son. 


The President stated that this matter had been referred to the Committee 
on Appeals and Grievances. 


10. Mrs. Virginia Morris, a parent, addressed the Board concerning the 
Teachers! Union agreement, and the release of funds for transportation of 
students. 


The Superintendent stated a summary of the Washington Teachers! Union 
contract had been prepared and was ready for the Board's examination.. 


1]. Mr. John W. Burns addressed the Board concerning the priority listing 
given by the Board to the Woodson Senior High School in the Far Northeast 
and stressed the urgency of proceeding with its construction immediately. 


Mrs. Allen explained the priorities of the Capital Outlay. 


12. Miss Jean M. McNeill addressed the Board concerning the Foreign 
Language Department at Anacostia High School, and asked that action be taken to 
eliminate the obvious discrimination at Anacostia High School. 


President Coates stated a request had been received to adjust the agenda 
to permit listed speaker No. 17, a student at Evans Junior High School, to 
address the Board at this time. 


A motion to approve the request was made by Mr. Sessions, seconded by 
Mrs. Swaim and carried. 


13. Miss Terry Hawkins, President, Evans Junior High School Student 
Council, submitted to the Board suggestions for improving school behavior which 
had been compiled from recommendations made by the student body. 


Mr. Hancock commended Miss Hawkins for the excellent proposals. 


A motion to amend the agenda to permit speaker No. 21, a student at 
Jefferson Junior High School, to address the Board at this time was made by 
Mrs. Swaim, seconded by Mr. Treanor and carried. 


14. Miss Dana Smith, student at Jefferson Junior High School, addressed 
the Board concerning a breakdown in discipline at her school and suggested 
ways must be found to deal with disruptive students. 


Mr. Treanor thanked Miss Smith for her eloquent and thoughtful presenta- 
tion. He stated the Board must address itself to the problem of the disruptive 
youngster who had been too long neglected. 


Mrs. Swaim stated she thought the Board must address itself to preparing 
teachers to cope with the problems of the inner-city child. 


Mr. Rosenfield stated the Board needed flexibility in funding so it would 
be able to spend on whatever services were most needed -- in-service training, 
aides, etc. 
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At this point President Coates reminded the audience that the Board would 
hear only from those who had requested to be heard and had indicated the 
subject on which they would speak. 


15. Mrs. Frances Fitz-Henley, a member of the Takoma Parent-Teacher 


Association, addressed the Board on the willingness of the Takoma Parent- 
Teacher Association to wait for a new building rather than accept an outdated, 
outmoded, still-to-be=built school. 


lComeNrse Mary Ann Wingenbach, membership Chairman of the Takoma Parent- 


Teacher Association, addressed the Board concerning current plans for the 
Takoma Elementary School replacement. 


17. Mr. Daniel Safran, President of the Takoma Parent-Teacher Association, 
substituting for Dr. Tracy Walton, Vice President of the Parent-Teacher 
Association, recommended that all action on the Takoma replacement and addition 
be suspended and an investigation of the Buildings and Grounds Department be 
made. 


Mrs. Alexander asked if something could not be dome to revise the plans. 


President Coates stated the matter would be referred to the Superintendent 
for a report to the Board. 


18, Miss Doris C. Baker, Chairman, Discipline Committee, Evans Junior 
High School, addressed the Board concerning the unsafe conditions for pupils, 
teachers and administrators in the school and asked for help for emotionally 
disturbed children who made it impossible for teachers to teach. 


19. Mr. Harold Smith, a teacher at Evans Junior High School, addressed 
the Board concerning behavior problems at the school and the need for con- 
structive action to improve the educational climate. 


Mrs. Swaim asked if he had any thoughts, pro or con, on establishing a 
separate school for emotionally disturbed youngsters. 


Mr. Smith stated it was a complicated question with something to be 
said on each side. 


Mr. Hancock stated not all children involved in disruptive behavior were 
emotionally disturbed, He stated that he hoped the Board would give consi- 
deration to establishing a vocational-type of education at the junior high 
school level. He reviewed the many problems existing at Evans and stated some- 
thing must be done immediately to alleviate them. 


Mr. Roots stated he was shocked at what he had heard and if such things 
were true parents could not be blamed for fleeing the area and city. 


Mr. Roots and Mr. Treanor asked that Miss Baker as well as Mr. Smith submit 
their complaints and recommendations to the Board. 


20. Mr. Earle L. White, a teacher at Evans Junior High School, presented 
slides showing destruction at the school. The slides were taken on March 3, 


1969. 
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Mr. Hancock stated he did not know what else was being taught at Evans, 
but fear was learned early. He stated parents were afraid to testify. 


21. Mrs. Mayola Thomas, a parent at Tri-School and Jefferson Junior 
High School, addressed the Board concerning the need for wholesome attitudes 
on the part of teachers, parents and students. 


22. Mrs. Gant, a parent at Evans, addressed the Board concerning condi- 
tions at the school, specifically lack of books, lack of shop classes and 
suspension of students without notification to parents. 


23. Mr. Albert Long, Chairman, Far East Community Services, Inc. Board 
of Directors, presented recommendations by his group endorsing (1) community 
selection in the naming of schools, (2) turnkey school construction, 

(3) after-school use of buildings on a staggered schedule, (4) use of crossing 
guards in attendance department, and (5) use of Police Cadets to assist schoo] 
officials in maintaining order and discipline, 


President Coates thanked the persons who had addressed the Board. 
(Copies of statements are filed with original papers of this meeting.) 
President Coates thanked the Principal of Evans Junior High School for 


the use of the building. 
fj 


ee | 
There being fo further business, the Board adjourned at 12:00 midnight. 
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School Board Reports... 


A Summary of Action by the D.C. Board of Education 


Meeting of March 19, 1969 
PLEASE POST ON BULLETIN BOARD 


Minutes of the following meetings were approved: 


February 5, 1969 
February 12, 1969 
mebruary 19...1969 


Takoma Elementary School. The Board approved taking the necessary and 
appropriate action to stop immediate construction of the Takoma Elementary 
School Replacement and any additions thereto. 


New School at 44th and Foote Streets, N. E. (1) Approved requesting that 

the D. C. Government halt acquisition of the properties located in the 

site for the construction of a new elementary school at 44th and Foote 
Streets, N. E.; (2) directed that the proper persons be notified to stop 

the purchase of homes; and (3) that no further action be taken in connection 
with this project until a Committee of the Board of Education has made a 
study and brings its recommendation to the Board. 


Note: A committee was appointed to study the needs of the community 
in Takoma Elementary School Area, and the site at 44th and 
Foote Streets, N. E. relative to construction plans and 
securing land from the Park Service. 


Capital Outlay. Amendments to the 1970 Capital Outlay Budget were referred 
to the Budget Committee. 


Woodson Senior High School. Received a progress report indicating that 
this school has a high priority in the Capital Outlay Budget requests. 


Thomas Elementary School Addition. The Board accepted the plan for the 
addition as presented by the firm of Gray, West and Wilson and requested 
that it be presented to the D. C. Department of Buildings and Grounds, to 
award this firm with a contract to design and fully develop the plan for 
the Thomas Addition. 
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IBM Stock. The following Board Members were appointed to a committee to 
study the legality of giving nine shares of IBM Stock to the educational 
fund for the sons of Herman Clifford: 


Mr. Sessions 
Mr. Rosenfield 
Mr. Treanor 


Education Professions Development Advisory Council. Approved the report 


of the committee recommending members to serve on the Council. 


Board Rules. Approved an extension of a period of 30 days for a report 
by the Committee to Study Revision of Rules. 


Textbooks. The Board approved the report of the Committee to Review 
Textbooks for Elementary, Junior, Senior, Vocational High Schools and 
Adult Education with the recommended additions, revisions and deletions. 


Board of Education Office. Board approved the transfer of the Office of 
the Executive Secretary of the Board to the direct supervision of the 
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Board. The following Board Members were appointed to serve on a committee 


to study a position paper on the reorganization of the Board Office: 


Mrs. Swaim, Chairman 
Mr. Treanor 
Mrs. Alexander 


Legal Powers. Board approved the report of the Committee on Legal Powers. 


School Construction Study. A proposal concerning an action program Lor 
school development was referred to the Superintendent for report. 


Personnel Actions. The following personnel actions were approved: 
Promotions made Permanent: 


Mr. Benjamin J. Henley, Assistant Superintendent, Urban Service 
Corps 

Mr. Millard Williams, Assistant Principal, Junior High School 

Mrs. Doris H. Edwards, Assistant Principal, Miner Elementary 
School 

Mr. Gerald R. Brown, Assistant Principal, Senior High School 


Mr. Frederick L. Couzzens, Assistant Principal, Elementary School 


Mr. J. Weldon Greene, Assistant Principal, Elementary School 
Mrs. Lozelle J. DeLuz, Assistant Principal, Elementary School 
Mr. John D. Howard, Assistant Principal, Elementary School 


Return to Duty: 


Mrs. Charlotte K. Brooks, Supervising Director, Department of 
English 


Fil lineePosi tions: 


Mr. Clarence W. Taylor, Principal, Crummell Elementary School. 

Mrs. Josephine W. Teague, Principal, Fillmore, Hyde and Jackson 
Elementary Schools. 

Dr. Wilbur A. Millard, Assistant Superintendent, Pupil Personnel 
Services. 

Mr. John W. Haywood, Director, School Desegregation Program. 

Mroekeuben G. Plerce, Supervising Director, Department of Science. 

Mr. John R. Jackson, Digital Computer Systems Administrator, 
Department of Automated Information Services. 

Mr. Kenneth W. Nickoles, Deputy Director, Employer-Employee Relations, 
Division of Personnel Services. 


The following-named persons to be assigned as Principals, Elementary 
Schools, as vacancies occur: 


Mrs. Inez G. Wood 
Mr. Vernon C. Wilson 
Mrs. Shirley G. Hayes 


Resignations: 


Br. Joseph M, Carroll, Associate Superintendent, Planning, 
Innovation, and Research, effective July 15, 1969 

Mrs. Elizabeth M. Goodman, Principal, Sharpe Health School, 
on leave, effective February 28, 1969 

Mr. Alexander P. Grant, Computer Systems Analyst, Department 
of Automated Information, effective February 22, 1969 

Dr. Rufus C. Browning, Assistant Superintendent, Department 
of Personnel, effective June 3, 1969 


Retirements: 


Mr. Randall R. Evans, Principal, Cardozo High School 


Washington, D. C. Student-School Board Seminar 


Dates: December IM Bo 
Place: Naval Training Se 
Bainbridge, Maryland 
(This is a military base: participants will have no access 
to base facilities) 
Mode of Transportation: Probably chartered buses 
Times: Departure from D. C. - 9:00 Friday morning ; 
Departure from Bainbridge - 4:00 Saturday afternoon 
Arrival in D. C. approximately 6:00 p.m, 
Items to Bring: 1. towel and wash cloth 
2. musical instruments (not records) for talent show 


3. notebook and pen or pencils 


4. no need to bring money 


